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Introducing Disabled Persons Assembly NZ
We work on systemic change for the equity of disabled people 
Disabled Persons Assembly NZ (DPA) is a not-for-profit pan-impairment Disabled People’s Organisation run by and for disabled people.
We recognise:
· Māori as Tangata Whenua and Te Tiriti o Waitangi as the founding document of Aotearoa New Zealand;
· disabled people as experts on their own lives;
· the Social Model of Disability as the guiding principle for interpreting disability and impairment; 
· the United Nations Convention on the Rights of Persons with Disabilities as the basis for disabled people’s relationship with the State;
· the New Zealand Disability Strategy as Government agencies’ guide on disability issues; and 
· the Enabling Good Lives Principles, Whāia Te Ao Mārama: Māori Disability Action Plan, and Faiva Ora: National Pasifika Disability Disability Plan as avenues to disabled people gaining greater choice and control over their lives and supports. 
We drive systemic change through: 
Rangatiratanga / Leadership: reflecting the collective voice of disabled people, locally, nationally and internationally. 
Pārongo me te tohutohu / Information and advice: informing and advising on policies impacting on the lives of disabled people.
Kōkiri / Advocacy: supporting disabled people to have a voice, including a collective voice, in society.
Aroturuki / Monitoring: monitoring and giving feedback on existing laws, policies and practices about and relevant to disabled people.


United Nations Convention on the Rights of Persons with Disabilities
DPA was influential in creating the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD),[footnoteRef:2] a foundational document for disabled people which New Zealand has signed and ratified, confirming that disabled people must have the same human rights as everyone else. All state bodies in New Zealand, including local and regional government, have a responsibility to uphold the principles and articles of this convention.  [2:  https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
] 

The following UNCRPD articles are particularly relevant to this submission:
· Article 3 – General Principles
· Article 4 – General obligations
· Article 5 – Equality and non-discrimination
· Article 6 – Women with disabilities
· Article 7 – Children with disabilities
· Article 9 – Accessibility
· Article 12 – Equal recognition before the law
· Article 13 – Access to justice
· Article 14 – Security and liberty of the person
· Article 15 – Freedom from torture or cruel, inhuman or degrading punishment or treatment
· Article 16 – Freedom from exploitation, violence and abuse
· Article 24 – Education
· Article 25 – Health
· Article 27 – Work and employment
· Article 31 – Statistics and data collection




The Submission
DPA welcomes the opportunity to give feedback to Whaikaha Ministry of Disabled People on the Draft New Zealand Disability Strategy (NZDS) 2025 – 2030.

Overall DPA is disappointed in this draft strategy. In our view there is a significant disconnect between the aspirational vision and many of the weak actions contained within it. 
Feedback from our members is that the draft strategy lacks coherence, that it is disjointed and lacks concrete actions that will make a meaningful difference for disabled people. 
DPA considers that significantly more work is needed to shape the strategy into a document that will progress the aspirations and expectations of disabled people and and our families and whānau.
The current New Zealand Disability Strategy 2016 – 2026) is more comprehensive and detailed while still maintaining a focus on key areas identified by the disability community and government for action. DPA members have told us that they would rather the current strategy was kept in place than have it replaced with the proposed draft such is the level of concern with the draft strategy.
Also, of concern to us is that there are very few references to the needs of disabled children, learning disabled people, Deaf, rainbow disabled, tāngata whaikaha Māori or tagata Sa’ilimalo.
Members are also dismayed that that the draft NZDS only includes five key outcome areas.  Other crucial areas that are essential to be included in a meaningful disability strategy either as outcome area or as cross cutting issue are transport, disability support, digital access and climate change/emergency responsiveness. Failure to include these areas undermines the other outcome areas. 
For example, access to transport for disabled people is essential for employment and health outcomes. Digital access impacts on access to employment, health, education, justice and housing.  
Te Tiriti o Waitangi and the UNCRPD are pivotal to any NZ disability strategy and everything within any NZDS should then flow from them.
DPA asks that 
1. The NZDS be grounded in the objectives and aims of the UN Convention on the Rights of Persons with Disabilities (UNCRPD) and Te Tiriti o Waitangi/Treaty of Waitangi.
2. The proposed actions be significantly strengthened to go beyond investigating and reporting and voluntary measures. We need concrete enforceable actions that will make a meaningful difference for disabled people. Enforceable accessibility and housing standards are long overdue. Accessible housing standards already exist, and we do not need to waste resources developing yet another set of voluntary standards to complicate things. 
3. That the NZDS include the following topics either as a cross – cutting issue or as an outcome area: ableism, transport, disability support, digital access and climate change/emergency responsiveness.
Our submission carries the voices of disabled people themselves, both DPA members and those from within the wider Aotearoa disability community. 
DPA wants to see the voices of disabled people be more apparent in the final strategy which emerges - one that needs to be much stronger than the current draft.
Our more detailed feedback on the processes, goals and actions are below. 
1.) Processes
DPA is concerned that the voices of disabled people have not driven the strategy’s development during its first phase. It feels that the voice of government appears to carry more weight than that of disabled people and families whānau in this draft.
Of concern to DPA is the process used to develop the strategy which has included working groups being bound to tightly compressed, rushed timeframes to develop drafts for each of the specific areas identified by government for inclusion within the strategy – health, education, housing, employment and justice - over a short six-to-seven-week period. Also of concern is that many of their recommendations did not make it to the draft NZDS. 
The focus of of our feedback below centre on the cross-cutting issues and policy areas of education, employment, health, housing and justice.
2.) Vision
DPA supports the proposed vision statement contained in the strategy.
3.) Principles
DPA supports all principles contained in the draft strategy around accessibility; choice and control; equity, cultural inclusion and intersectionality; human rights; participation and inclusion; respect and dignity; and the Treaty of Waitangi/Te Tiriti o Waitangi.
In addition, DPA would like to see the following added
· The UNCRPD. 
· The Enabling Good Lives approach that was developed in partnership with disabled people.
· Disability leadership where the leadership and voice of disabled people is fully recognised and strengthened. 
· Partnership between disabled people, families, and whānau which is indicated in the vision but not carried through into the principles and outcomes.
In addition, individual agency, the role of whānau/families, relationship building and the voice of disabled people and tāngata whaikaha need to be elevated in the strategy given the importance for the health, connectedness, support and wellbeing of disabled people.
In recognising Te Tiriti o Waitangi/Treaty of Waitangi, it needs to be clear that the rights of Māori and specific rights of tāngata whaikaha Māori are fully recognised, strengthened and upheld within the new strategy.
Strengthening recognition of Te Tiriti and the rights and interests of tāngata whaikaha Māori is best done through affirming the Whānau Ora principles within the NZDS by including them within the principles section.
DPA notes that “equity” and “equality” are used inconsistently in the NZDS.  They are not the same and it is vital that the right terms are used in the strategy.  Equality is where everyone is given the same resources and opportunities irrespective of background or need. This approach can be highly detrimental for disabled people and often results in us being shut out or left behind. For example, providing everyone access to a sound system treats everyone equally but shuts out Deaf people who may not be able to use it.   
Equity recognises that each person and/or social group has different circumstances and allocates the exact resources and opportunities required to reach an equal outcome.[footnoteRef:3]  [3:  https://www.marinhhs.org/sites/default/files/boards/general/equality_v._equity_04_05_2021.pdf
] 

DPA notes that the final version of the NZDS needs to be re-written in plain language as many members have said that they found the draft complex and confusing to read. 
Currently, there is no specific reference to the need for the leadership of disabled people to be recognised as it is within the UNCRPD. This includes leadership within the context of implementing the strategy and more generally across all aspects of policy as they impact on disabled people and whānau.
Disabled people’s leadership must be acknowledged as a principle within the strategy as this will be key to its successful implementation. 
4.) Cross-Cutting Issues
More work needs to be done around how cross-cutting issues are addressed within the strategy. 
The primary concerns with this section are that the issues of ableism and systemic barriers are absent.
a.) Accessibility
DPA notes that the draft acknowledges the importance that accessibility plays across all the priority outcome areas via, for example, recognising access to health, education, justice and public buildings/facilities. But more needs to be done to better integrate this across the strategy.
An example of where accessibility needs to be specifically integrated throughout the strategy is around accessible communication. This is only referenced in the education outcome area but needs to be woven throughout the other outcomes areas as, for example, there is a need to recognise the right to accessible communication as a key element of the justice system, i.e., through providing NZ Sign Language interpreters for D/deaf people and augmentative and alternative communication for neurodiverse people and people with learning disabilities navigating the legal system. 
Similarly, digital accessibility is not explicitly addressed either and it is vital if full access to all forms of communication is to be achieved for disabled people and to achieve progress across the outcome areas. This needs to be done across all the priority areas and facets of central and local government. Digital access includes, for example, the ability to receive accessible, timely, emergency alerts and information from civil defence at both the national and local levels and full access to the internet including the robust application of government website accessibility standards.
b.) Need to maintain focus on attitudes and systemic barriers
It is very clear that measures to combat systemic ableism within society must continue. In the current NZDS, improving attitudes to disabled people is the first outcome area so it is disappointing to see this missing from this strategy.
At a time when ableism is on the rise again due to the changing political and social climate, there is more need than ever for community wide disability responsiveness and awareness to be placed at the forefront of the strategy. 
Harmful societal attitudes generate prejudice and discrimination against disabled people and tāngata whaikaha Māori in our communities and needs to be continually addressed if New Zealand is to become a non-disabling society where disabled people are able to participate and contribute to society on an equal basis to everyone else.
DPA asks that attitudes towards disabled people are reinstated as both a main principle and cross-cutting issue in the final version of the NZDS. 
c.) Need for clearer connections between cross cutting issues
Disabled people have reflected to us that the cross-cutting points and key areas do not seem to connect with one another either. For example, while the education and employment outcomes sit next to each other in the current draft, there are no actions which can provide a clear link between the two in terms of, for example, adding actions that deal with the transition from school to work for disabled ākonga. Developing more interconnected actions will help address these concerns.
d.) Data
DPA acknowledges that data is vital for funding and accountability, but the current approach is weak.
The primary weakness is government’s continued reliance on the Washington Group Short Set — this methodology is insufficient to capture, for example the complexities of disability and omits some impairment groups almost entirely including neurodiverse people.
DPA supports the point made in the draft about there being issues around breaking down data by disability and then by demographics such as age, gender, relationship status and ethnicity to gain the broadest understanding of the lived experience of disabled people. We support the recommendation contained in the draft strategy that filling the administrative data gap is crucial.
However, the need for greater disability data is known but there needs to be a truly comprehensive approach taken to the collation and dissemination of disability data across government if this issue is to be finally tackled.  
DPA asks that an integrated cross-government approach be taken to collecting disability data. 

5.)   Outcome Areas 

Outcome 1: Education

a.) Education goals
DPA and the disabled people we have consulted believe that the education outcomes area is weak and needs fundamental improvement. We welcomed the investment of an additional $746.7 million into learning support in Budget 2025 as referenced in the document. However, while this funding was an important first step in recognising the learning needs of disabled students, the systemic barriers to education remain significant and have not been fully addressed in the draft.
The strategy needs to take a broader educational approach, focusing on inclusive education rather than a simplistic focus on learning support. It also fails to recognise life-long learning, transitions, and school/educational institution accountability. 
DPA has major concerns around the focus on educational “choice” within the educational context. While the principle of choice and control is essential for disabled people and their families whānau in life choices, it should not be misused as a pretext for promoting segregated schools.  
Many disabled people and family whānau representatives have pointed out that disabled ākonga have no real choice, particularly in the school system. What is more critical is to ensure that all disabled ākonga have access to an inclusive education that supports them to reach their potential. 
Currently discrimination and lack of support for disabled learners is rife throughout the education system, especially within schools. For example, schools regularly decline the enrolment of disabled students citing either lack of resources or unsuitability for their child.  This means that a significant number of schools contravene the Education and Training Act 2020’s provisions that all children have the right to be enrolled in school. Better enforcement of existing education legislation, especially around the right to education is needed.
Schools and tertiary institutions need to be held more accountable for the way in which they meet the educational needs of disabled ākonga through mandatory reporting.   
The same applies within tertiary education where, while there are a greater number of providers available, the reality remains that there are considerable barriers to enrolling and completing courses in the sector. Accessing funding and ongoing support and encountering poor attitudes towards the need, for example, to recognise reasonable accommodation requests made by disabled students of staff are just some of the barriers that disabled learners' encounter. 
DPA notes that the draft NZDS references the Education Review Office 2022 data which reported that 30 percent of disabled students felt that they did not fully belong at school.
Disabled people and whānau representatives also pointed out to us the issues surrounding regular school attendance for disabled students. Many disabled ākonga and learners with health conditions face barriers to regular attendance in, for example, that they may need to manage fluctuating conditions. These barriers should be removed by, for example, having tailored, reasonable accommodations (such as home-based learning) available to disabled learners. 
Disabled students, including neurodiverse students and students with learning disabilities are often excluded through being suspended and/or expelled from schools due to, for example, teachers not having skills or knowledge in inclusive learning practises with neurodiverse students.
The disproportionately higher rates of bullying, harassment and intimidation experienced by disabled students impacts their attendance as it is legally incumbent upon schools to provide a safe school environment for everyone, including students from population groups who experience social marginalisation, including disabled ākonga.
We note the Education Working Group’s recommendation that school boards of trustees and principals regularly report on their compliance with Section 127 of the Education and Training Act 2020 - which outlines the need for schools to be emotionally and physically safe places and to meet their obligations under the Human Rights Act - is not in the draft strategy. Leaving these proposals out has significantly weakened the education section.
DPA notes that the NZDS Education Working Group proposed a goal of having an education system where disabled ākonga can attend regularly, is welcoming, and focuses on the need for disabled students to develop their strengths and achieve their educational potential reflects the aspirations of disabled ākonga and their whānau families for a genuinely inclusive, equitable education system.
DPA urges that the following goal be included in the NZDS
“An education system which every disabled ākonga can attend regularly, is welcoming, has equitable access to learning support, and a high expectation that every ākonga will develop their strengths and achieve their educational potential and aspirations alongside their peers in their community place of learning.”
DPA strongly recommends that the working group’s recommendations for schools to develop student success plans, better monitoring, report learning outcomes for ākonga (including activity around Section 127 implementation), and the need to build family and whānau confidence in the system are all added to the final draft. 
DPA supports the retention of the working group’s recommendation for continued implementation of the Tertiary Education Commission’s disability action plans and involvement of the National Disabled Students’ Association on how these should be implemented.

b.) Education actions
Achieving better educational outcomes for disabled ākonga from early childhood through to tertiary depends on the capacity of educators to be responsive to the needs of disabled students.
DPA welcomes the strategy’s proposed action that all educators be well-prepared and supported to plan for diversity across teaching, learning and assessment to meet the needs of all learners, including disabled learners – but this needs to go much further. 
DPA recognises that the strategy contains an associated action of having the education sector work with Whaikaha – Ministry of Disabled People (Whaikaha) to develop improvements in teacher training and guidance. We believe this would be insufficient on its own to tackle the issue of the lack of capability amongst educators to work effectively with disabled learners. 
DPA supports the working group’s recommendation that inclusive theory and practice and universal design for learning is taught throughout all initial teacher education programmes and to the existing educational workforce is included as an action within the final draft.
DPA recommends that an action on Whaikaha working collaboratively with the Ministry of Education, representatives of disabled ākonga and families/whānau, disabled people, education academics/specialists, tertiary education providers and all other relevant stakeholders to develop an inclusive theory and practice curriculum for educators is included as an action in the final strategy. 
When it comes to the educational needs of tāngata whaikaha disabled Māori, there is a need for additional investment in Kura Māori as recommended by the working group. We note that this recommendation has been watered down to a single sentence action that ‘Kaupapa Māori education settings have access to curriculum, assessment and learning support interventions delivered by a culturally capable and trained workforce.’

DPA recommends that the final NZDS specifically include an additional action recognising the need for Kaupapa Māori education to receive full investment and input from tāngata whaikaha Maori through acknowledging them as tangata whenua under Te Tiriti so that their needs can be fully and equitably met within our education system.

DPA welcomes the action to ensure that learning support is delivered in a timely and effective way. However, we have several concerns about the strategy’s specific proposals on how access to learning support should be improved.
Firstly, the feedback we have received from disabled people on the issue of learning support is the need for greater consistency and coordination nationwide. Disabled people have reflected to us that it is often hard for disabled ākonga and families whānau to access support, and many are declined services, with people needing to prove how disabled they are before doing so. We have heard that the educational needs of Turi Māori/Deaf need to be addressed too through, for example, increased support for the hiring and retention of D/deaf teachers and practical support for D/deaf ākonga at all levels of the education system.
DPA recommends that an action is added to for better, more consistent, coordinated support for all disabled and D/deaf learners available through the Ministry of Education across New Zealand.
Secondly, DPA is concerned by the new options for targeted and specialised support using private providers and organisations. These moves may result in inequities if whānau end up paying for private providers and non-government organisations to undertake this service. We are opposed to privatisation and/or contracting out of educational support and learning coordination services.
DPA asks that government continue to directly fund and provide learning support to all disabled ākonga and their families whānau.
DPA recommends that the strategy contain actions to improving early childhood education for disabled under-fives as getting a good start in life is crucial for everyone, including young disabled children.
DPA recommends that the NZDS be integrated with existing education strategies and plans including, for example, the Statement of National Education and Learning Priorities so that the strategy reflects them. 
DPA recommends that an action is added calling for the voices of disabled children and young people to be heard more within the education system through government (via the Ministry of Education, Whaikaha and Children’s Commissioner), disabled children/young people and their families collaborating to develop appropriate mechanisms for doing so.
Outcome 2: Employment
a.) Employment goals
The "Goal for Employment" should be reframed to recognise that disabled employees are vital contributors to New Zealand’s growing economy. We need to move beyond a focus on accessibility and inclusion to instead promote the development of workplace environments that inherently support all employees with a focus on the emphasis on the capability of the environment rather than the limitations or abilities of the individual employee. 
By designing workplaces that adapt to and meet the evolving needs of all employees’, it is possible to create environments that are both equitable and efficient.
To define success in employment, the strategy should explicitly state the value of the disabled workforce in driving economic growth. It should include a clear analysis of the untapped economic potential represented by disabled people who are currently underemployed or excluded from the workforce.
While concepts such as security, dignity, and self-determination remain essential, they should be accompanied by a narrative that positions disabled people as integral, productive members of society —not just as beneficiaries of support. The strategy must reflect the reality that disabled employees are not a separate category, but a fundamental part of the broader labour force and critical to its success.
Employers often hold misconceptions about disabled jobseekers, and they also lack a broader understanding of how a supported disabled workforce can actively contribute to achieving their business or organisational goals.  Reasonable accommodation also places the onus on disabled employees to seek this while employers need to accept responsibility for the management of their disabled staff.
This gap in understanding is partly due to the New Zealand Disability Strategy’s emphasis on the “needs” of disabled people, without a corresponding focus on the strategic value disabled employees bring to businesses. As a result, the potential for business growth and innovation through disability-inclusive practices remains underexplored.
The statement in the employment success section that ‘Disabled people will have meaningful career, employment and self-employment opportunities, equal to non-disabled people’ needs strengthening.
It is disappointing to see a draft strategy that pays scant regard to setting a vision that inspires organisations to invest in changing their working environments for disabled people. Developing a truly transformational vision is a fundamental and critical step towards developing workplaces that support employees to contribute effectively.
Within this context, it is disappointing to see the absence of any reference to the need to investigate pay equity for disabled workers or close existing pay gaps, particularly for those disabled employees who work in sectors which have higher proportions of disabled people working within them. Neither is there any specific recognition in the actions that all disabled workers should enjoy the same employment rights, conditions and protections as non-disabled workers.
Further, government’s recent decision to repeal provisions of the Public Service Act requiring agencies to adopt diversity, equity and inclusion policies and its gradual erosion of employment laws will all undercut the draft strategy’s goal of enabling disabled people to enjoy career and employment opportunities equal to non-disabled people and achieve economic security and dignity through work.
To unlock the potential of disabled people, the strategy must expand its scope to include how employing disabled people can create opportunities across all areas of business through enhancing diversity, improving problem-solving, strengthening brand reputation, and opening access to wider markets. 
The strategy must also recognise the right of disabled people to enjoy equal employment opportunities and workplace protections, including against discrimination.
b.)  Employment actions
DPA asks that an action be added for government (through Whaikaha, the Ministry of Social Development (MSD) and Ministry of Business Innovation and Employment (MBIE)) to work in partnership with disabled people, employers, unions and other relevant stakeholders to update the Disability Employment Action Plan as the highest priority.
DPA asks that an action is added for government (through Whaikaha, MSD, and MBIE) and employers to work in partnership with disabled people to develop programmes which highlight the value for employers to invest in workplaces which fully support the needs of all employees, including disabled employees. 
DPA asks that an action on the need for government through MSD, Whaikaha and MBIE, to fund programmes which promote and support business community champions who have accessible, inclusive workplaces is added.
Such programmes would promote employers who provide inclusive, open, flexible, safe and healthy employment for both disabled and non-disabled people and, in the process, actively encourage other employers to do so.
DPA recommends that the action around reviewing specialist employment supports to improve employment outcomes is strengthened by MSD being required to update and increase the level of specialist employment supports available, also in consultation with disabled people and relevant stakeholders.
Disabled people who are entering work or are needing more workplace support find that either they or their employers have difficulties in accessing flexible, timely, support through, for example, Job Support Funds, when needed. DPA has seen some positive changes to the Job Support Funds programme in recent years but more needs to be done to improve employment supports. 
The strategy must consider what employment looks like for all disabled people
What success in employment looks like for disabled people should be diverse in recognising that part-time, full-time, or self-employment options through reasonable accommodations, assistive technology, flexible working, and supportive workplaces are all options for disabled workers. 
Subsequently, we note that there is no action encompassing the need for flexible working arrangements and accommodations and nor is there one on the need for employers to have accessible workplaces.
DPA recommends that an action on the need for flexible employment options for all disabled employees is included.
DPA recommends that an action on the need for employers to provide fully inclusive accessible workplaces is included.
The success factors around employment for disabled people should also incorporate an action to lower the employment and pay gaps between disabled and non-disabled people.
DPA recommends that an action is added for government, employers and disabled people to work collaboratively towards further closing the employment and pay gaps between disabled and non-disabled people.
If disabled people are to enjoy better employment prospects and incomes, then the need for seamless education, training and employment pathways is vital.
DPA recommends an action point be added for government fully funding disabled people to participate in training and upskilling programmes they require across their working lives, including any support needed.
DPA recommends an action point on career advice at secondary schools being geared to support disabled learners on employment, training and career options.

Outcome 3: Health
	a.) Health goals
DPA supports the main goal for health of disabled people achieving the highest possible standard of health and wellbeing and that they will decide what this means for themselves and their whānau.
DPA also supports the statement that disabled people have full self-determination across their health journey. However, the full self-determination process has been undermined through central government dictating health priorities. Historical underinvestment in health is impacting on the wellbeing of many disabled people and tāngata whaikaha Māori.
We welcome the other health goals of supporting tāngata whaikaha Māori to maintain the health of whānau; that accessibility, equity and inclusion is embedded throughout the health system supported by a skilled and responsive workforce; that data collection is prioritised with it being used to improve the health system for disabled people; and ‘nothing about us, without us’ concerning the representation and involvement of disabled people at every level of the health system.
While these goals are what disabled people want from the health system, we want to be assured that the current realities facing disabled people in a very stretched, underfunded health system are recognised.
We are disappointed though that there is no specific reference to the Health of Disabled People Strategy which had significant input from disabled people in its development.
DPA asks that Health of Disabled People Strategy is included within the NZDS.
b.)  Health actions 
DPA supports the general direction of the health actions, but they need to be further strengthened.
DPA recommends that Action 1 on policy and practices is implemented and that there is sufficient resource to support this including for accessible information, resources and staff training by Te Whatu Ora Health New Zealand. 
DPA recommends that Action 1 on building workforce capability through recruiting more disabled people into the health workforce reference the need for all disabled employees to be fully supported in the workplace by Te Whatu Ora Health New Zealand. 
DPA recommends that Action 2 is strengthened through including a statement that the health system work collaboratively with disabled people, tāngata whaikaha Māori and families whānau to deliver good, effective health care.
DPA recommends that an action is added to develop programmes to improve the accessibility and affordability of oral health care for disabled people. 
Currently disabled people are one of the groups most underserved by the dental health system which is predominantly privately provided and can only be accessed in many cases with support from the welfare system.
DPA welcomes the data actions contained in this section, particularly on data collection and flagging disabled people’s health files with their disability needs. We acknowledge the recognition of the need for data sovereignty as well. 
The one concern we have is that data privacy is respected as National Health Information data should not be used for any other purpose, for example, in sharing people’s disability information with education, welfare and other agencies.

Outcome 4: Housing
a.) Housing goals
DPA welcomes the goal of all disabled people and their whānau having affordable, safe, healthy accessible homes that meet their needs.
DPA supports the success goals of having a range of suitable housing options that disabled people can choose; that the supply of accessible homes meets demand; that disabled people enjoy security of tenure; that the housing sector understands the accessibility needs of disabled people; that urban design is accessible; and that housing improves disabled people’s outcomes.
The draft strategy clearly references the systemic barriers that disabled people encounter in the housing space including the shortage of accessible housing throughout the country. Affordability issues for disabled people were rightly canvassed as were the difficulties in navigating Accident Compensation Corporation (ACC) and MSD housing modification processes for disabled people.
We particularly note the goal on the need for disabled people to enjoy security of tenure. We strongly endorse this goal, but we are concerned that current government housing policies are undermining achieving this goal given that it has re-introduced no cause evictions and tightened up eligibility criteria for emergency and temporary housing assistance, all factors that have driven up homelessness rates amongst disabled people.
To tackle this issue, a national homelessness prevention plan is needed, drawn up in partnership with disabled people and disabled people’s organisations, alongside other stakeholders.
Any homelessness prevention plan should be adequately resourced and co-led by government and social agencies in partnership with disabled people, homeless people, their families and whānau.
DPA recommends that MSD and the Ministry of Housing and Urban Development lead the creation of a national homelessness plan with actions to prevent homelessness amongst disabled people. 
c.) Housing actions
DPA’s concerns centre on some of the proposed actions, especially those concerning the need to develop guidelines/standards on accessible housing.
DPA stresses that building standards for accessible housing already exist in the form of the Universal Design Standards for housing, developed and benchmarked in New Zealand by Lifemark Limited. 
We have long advocated for all new house builds to be constructed to universal design standards.
We reiterate the call that mandatory accessibility standards for all new housing are introduced in this country via the new strategy.
Internationally, we are an outlier on housing accessibility as our closest neighbour, Australia introduced the NCC 2022 Standards (Lifemark Level 4 Equivalent) at the federal (national) level in 2022. These standards mandate accessibility in all new residential builds. By contrast, New Zealand does not mandate as designers and builders in this country rely on voluntary guidelines that lack the enforceability needed to shift market behaviour—especially in the growing rental sector. 
DPA asks that mandatory housing accessibility standards based on universal design (Level 4) guidelines are introduced to apply across the public, private, Māori and community housing sectors. 
DPA recommends that the housing needs of Māori, Pacific and ethnic disabled people are recognised as part of the new standards.
In the urban planning space, there is an absolute need for all communities to be inclusive, accessible and connected where everyone, including disabled people, can thrive through access to housing, amenities/services, public transport and recreational/play areas.
DPA recommends that an action is added where disabled people, family, whānau, aiga and disabled people’s organisations are at the forefront of all urban planning and development processes.
Outcome Area 5: Justice
a.) Justice goals
The strategy goal for disabled people’s human rights and freedoms, disability rights being realised and equitable fair treatment by the justice system is a start. We also welcome the success goals of disabled people being safeguarded from abuse neglect and violence; that the needs of disabled children and young people are picked up early to avoid them becoming involved with the child protection or criminal justice systems; that disabled people’s accessibility and rights needs are considered; that disabled offenders are treated fairly according to the New Zealand Bill of Rights Act; that justice sector employees have the capacity to uphold the rights of disabled people; and disabled people having equitable access to the family justice system.  
The summary of justice system issues for disabled people correctly identifies many of the key concerns stemming from the comparatively higher rates of violence and crime reported by disabled people compared to non-disabled people, the impacts of institutionalised violence against disabled people reported by the Royal Commission into Historical Abuse in State Care and Faith-based Institutions and the discriminatory nature of our existing family laws including those on adoption. 
However, we agree with the analysis provided to Whaikaha by Lorri Mackness that the Justice section conflates two distinct crises and that by treating the epidemic of violence against disabled people as a subset of the justice system, this results in a tertiary, reactive approach which fails to address root causes.
DPA supports Mackness’s recommendation that the content be separated into two dedicated, stand-alone priority areas - one focused on Safety and Freedom from Violence: Ending Systemic Discrimination & Violence (Primary Intervention) and the other focussed on a Transformed Justice System (Tertiary Intervention).
We agree with her analysis that we cannot prevent violence towards disabled people simply by improving the justice system. Prevention requires a dedicated, cross-government public health approach that tackles the systemic discrimination, ableism, and intersectional inequalities that are the root causes of violence against disabled people.
b.) Justice actions
These need to be strengthened through the following actions:
DPA recommends that Action 1 on safety in care and detention is amended to ensure that prison and custodial facility staff fully meet the needs of disabled inmates, for example when it comes to requesting appropriate clothing, sleeping facilities or dietary changes.
DPA recommends that Action 2 is amended to call for improved qualitative and quantitative data on the needs of disabled people in the justice system to be collated and shared publicly.
DPA recommends that Action 4 on reviewing the compulsory care legislation emphasises that this should be done in partnership with disabled people and disabled people’s organisations.
DPA recommends that Action 6 on building disability-specific safeguarding, including through supporting workforce capacity within safeguarding agencies, recognise the need for this to be adequately funded and supported by government.
Finally, one of the biggest barriers to accessing the justice system is that it is inaccessible and almost impossible to navigate for many disabled people. DPA would like to see an action supporting the establishment of a dedicated, accessible service providing free legal advice and independent advocacy for disabled people navigating the justice system.  
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