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1.
Communicating Our Message
Participants

Names: Rhonda, Philip, Graham, Rongomai, Linda, Stuart, Marie, Peter M. Cheryl, Kim, Bronwyn, Teresa, Peter D.
Initiator: Mike
Discussion 

1. Telling our stories in a specific way 

· need to be accurate

· courage

· rigorous analysis of national and international policy

2. Co-ordination of Submission

· consistency of submission from national office (National Executive Community) to regions and individuals

· providing people with key messages from national office in a timely manner

3. We are not marketing ourselves

· failed to make sure the corporate world is still part of DPA

4. Collaborating around the message

· looking at ComVoices

5. Relevance to our communities
· how do we stay relevant 

6. How to communicate our message

· octopus approach

· making use of our local media

· networking with disability agencies and government departments including MSD
Key Action Points

1. using new and existing technology
2. website upgrade
3. making an advertisement

4. funding model (Linda) Christchurch - collaborating with other agencies around our message
5. using access radio
2.
How to make DPA more effective
Participants

Names: John Scully and Kaeti

Initiator: Kaeti
Key Action Points

1. Make six regions out of all local groups

· Have 1 representative elected

· Regional Representative to go to the National Committee

· Then have elected committee members from anywhere in country

2. Be able to co-op members from other local organization e.g. People First, Mental Health, Blind Citizens
3. Business of running DPA needs to be separated out for effective management

4. Another group with philosophical goals of DPA to bring members issues to the National Executive Committee
5. Education in what NEC is (appears role is confused)
· Leadership
· Governance
· Responsibilities
3.
Leadership Development
Participants


Names: Judy Small, Marty Van Der Kley, Bev Grammar, Dot Wilson, Matt Frost, Ruth Jones, Bronwyn, Rongomai, Teresa Hobman, Graham Parish, Mike Gourley

Initiator: Bev
Discussion 

1.
Succession Planning – developing a structure:

· Starts at the top – boards, leading own lives

· Multi-faceted process good to use e.g. Rehabilitation International (RI)

· 4 year term – President, President Elect in a learning role

2.
Leadership consistency and ability to bring people through

3.
Leaders need to be sought from a wide pool of people

· Local leadership a good start

· Young disabled leaders often get “thrown in”
· Young people can be overwhelmed

4.
Leadership in sector

· Variety of stakeholders

· There are competitive forces – ability to stop and pass on the leadership

5.
Leadership training development

· Like DPA youth leadership camps

6.
Leadership doesn’t happen overnight

· Seeds are sown

· People will lead when they are ready

· Good to have personal/professional heroes
· Good to have stamina

· Good to have exposure to opportunities in a safe environment

7.
Qualities of Leadership

· Passion

· Judgment
· Pride of impairment

· Linking personal and political

· Ability to “dig your toes in”

· Lived experience

· Telling your story and going beyond your story

8.
Yeast Principle: positive reinforcement for others
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Key Action Points

1. Structures – Organisational – succession planning creatives – regional and national – NEC (skills within membership)
2. Principles – opportunity for exposure, mentoring, forums, capacity building
3. Processes of identifying and supporting leadership
4. 
How Do We Build Self-Esteem & Confidence in People with Disabilities (p.w.d) So They Become Great Self -Advocates
Participants

Names: Helen Mary Black, Sandra Murray, Rachel Trubnick, Marty Van der Kley, Gary Watts, Kim Robinson, Linda Telfer, Hemi Hema

Initiator: Wendy and Debbie
Discussion 

1.
What can we do to build self-esteem?
· Enthusiasm 

· Encouraging people to take risks

· Overcoming fears

· Taking on physical challenges i.e. Abseiling etc.

· Living out dreams

· Its ok to dream

· Maintaining a ‘spirit of rebellion’

· Set goals

· Achieving goals and going further

· Music and arts

2.
How do we improve self-esteem?
· Toastmasters

· Take little steps

· Be innovative

· Being a ‘mate’

· Having a trusted friend 

· Be with like minded people

· Celebrating our diversity

· Who we are is ok

· Actions speak louder than words

· Begin in the schools- disability awareness

· Encouraging parents that their child’s life is a celebration

· Using supports that are out there to reach goals

· Changing parents expectations of their kids

· Using education

· Role models

Key Action Points

1. develop a book or DVD on self-esteem that is relevant to disabled people
2. run workshops around the country specifically focused on building self-esteem, confidence and self advocacy
3. use technology available as a means of communicating this message

4. promote art and culture as a means of expression

5. lobby for more funding to run self-advocacy mentoring programs

6. DPA Website links with other programs available relating to this topic

7. lobby the appropriate supports are available to all people all the time (not just 8 hours a day, 5 days a week)
5.
How should families, especially parents support their disabled children? How far is too far?
Participants

Names: Eamon, Jonathan, Brendon, Stewart, Ally, Denise, Ross, Kirsty, Maxine, Linda, Phillip, Kim, Cheryl, Kaeti, Rongomai, Bronwyn, Peter.


Initiator: Kirsty
Discussion 

1. ACC – Eamon’s story

2. Obligation of family support

3. Empower children to fight the fight – Supported Independent Living
4. Parents hold back people that could go Supported Independent Living
5. Don’t label children – look more at the ability

6. Parent to Parent (group) can be disabling at times rather than enabling

· Parent to Parent have a valid view point

7. Support families with information sharing groups out in the community


8. DPA – overall advocate supporter

9. Some people are out there and can’t seem to develop

10. Parent involved through whole process

11. ACC verses non-ACC - employment of caregivers

12. Not enough caregivers out there

13. Training is important with caregivers 

14. What to expect – quality service ( Human Right

15. Go on holiday taking care-givers, equipment, hire of items

16. The Question of who can you live with/care for you? (Choice)
· Cheryl’s story – good story, taking the first step

· Downside of not planning with empowerment i.e. people still at home until things happen where people are forced to change due to situations

· Phillip’s story – medical story

17.   Advocacy Issue: individual choice of packages/funding

18.   People can’t develop the base amount of money to move on or out i.e. going flatting

19.   Still work to be done on the Ordinary Life ( Live Life $$$
20.   Abatement of the Benefit – needs to change with survival of life

21.   Exemption with working

22.   Equality – WINZ/ACC support

23.   Means test – poverty trap ( parents letting go can be hard to see this

6.
Getting DPA out of the Nanny State

Participants

Names: Grant Cleland, Matt Whiting, Paul Arthur, Cherie Wilton, Ken Talbot, Gary Williams, Doreen McCord, Marion Trudgeon, Anne Hawker, Rachel Noble, Kaeti R, Linda Telford

Initiator: Matt
Discussion 
1. What do we think about Minnie B comment on DVD

2. How can we harness our resource so we are less dependent on government and sell our resource? We need to value we have a resource

3. Do we need to be independent so we can be stronger advocates?

4. What haven’t we done because we have government contracts?

- have stopped us, but the government and state sector departments still driving seat

5. Have we become too focused on the organization’s survival rather than becoming a social movement creating change

6. Do we need to work collectively with other organizations more. Did this in the past, but seems to be lost.

7. In Ashburton Total Mobility has provided the resource to help develop services and bring younger people. Need more marketing material which is simple need to start work with other organizations.

8. Need to network collectively and increase membership - Christchurch

9. People are passionate, should we move from charity model

10. Has service providers not being part of DPA weakened our position?

- need to be careful not to end up talking with ourselves 

- through forums could build more dialogue with service providers and wider community

Key Action Points

1. Work collaboratively with other organizations - DPA should be seen as a facilitator but not the expert, coordinate the details between agencies to look at a way forward. DPA needs to be expert in the over-riding philosophy
2. Should the NEC include reps from the consumer advocacy groups eg. ABC, People First, Mental Health Consumers, Deaf Associations
3. DPA liaising with agencies on specific issues eg. Link with deaf with deaf issues and back

4. DPA regions involve consumer organization reps - -develop community plans - -have forums involving service providers and wider community

5. Maxeq - look at this, but it needs to be a partnership model

6. Look at how DPA can be valued more. State sector organizations still have all the power
7. Topic: Disabled people get a chance to live and our kids get a change to be born
Participants

Name: Clare Richards, Wendi Wicks, Hemi Hema, Matt Frost, Rhonda Swenson, Marie Zittersteijn

Initiator: Wendi Wicks
Discussion 

1. Fear that disabled kids will get “chosen-out”

2. Choice for any parents to give birth is a good thing, but is it OK to choose just on the basis of disability?  How would it be accepted if, instead of disability, we said women or Maori?

3. It’s very hard for parents and disabled kids to get all of the resources to support their lives, and support should be longer ( choices should be supported properly

4. That difficulty of getting resources can impact on the choice

5. The name of the condition people have doesn’t say anything about how the person lives their life, and who they are

6. Proper information (non-medical) is essential

7. DPA has an equal value of life policy and that policy informs submissions ( Disabled people made this policy

8. Training colleges don’t include any real component of teaching disabled kids – diversity is ignored “I don’t know how to do this”

9. The choice must be made on the whole picture, not just the medical bits
Key Action Points

1. All the regions need to know/have the equal value of life policy and DPA policies too
2. There needs to be more information that is complete and not just medical to inform parents
3. There is a gap in teacher training about teaching disabled kids that should be addressed
8. Topic: DPA not strong enough and Maori
Participants


Name: Sandra, Hemi, Ruth


Initiator: Hemi
Discussion 

1. more Maori members

2. both Maori and Pakeha members

3. encourage Maori to come to meeting – also encourage youth

4. join DPA – more membership

5. DPA not enough information to open

6. can make a DVD

7. DPA – promote research

8. Training and leadership project – ½ Maori, ½ for everyone

9. Important to use te reo at the grassroots level

10. Numbers of members

11. How do we communicate the Maori message or other messages

12. Not enough information into the regions to young people/Maori community
Key Action Points

1. DPA Maori leaders/members hui end of 2009 and promotion to iwi
2. Opportunity to brainstorm issues
3. Action is important
9. Topic: Why Are We So Poor? The DPA and Individuals
Participants

Names: John, Stewart, Grant, Mike, Helen-Mary, Jonathan, Matthew, Debbie, David, Ruth T., Kaeti, Rachel, Josie, Gary Watts, Graeme, Linda, Kim, Dot, Hemi, Matt, Ruth J.

Initiator: John S. 
Discussion 

1. It is how we value ourselves – our own thinking is key
2. Have we become welfare-dependent?

3. Give to receive

4. We are experts - rich in experience and knowledge

5. Its our expectations

6. DPA needs to seek alternative sources of funding

7. DPA could get some strength via bequests and recognize our benefits to employers

8. Being good custodians of funding 

9. DPA could do more if it had more money

10. Philanthropists e.g. Gareth Morgan
11. Advising service providers 

12. Corporate support
13. An advertisement in local papers

14. When and where Lotto was to donate to DPA

15. Contracts/projects - regional/local skills being used such as advocacy and initiatives, research, etc.

16. Approach universities

17. International input and profile

18. Maxeq Consulting experience

Key Action Points

1. How do we use the world recognition such as the FDR award to go forward?

· as a business opportunity

· marketing our skills (with caution)
2.  Seek alternative sources of funding

3. Reframing our (individual/family and organizational level) thinking – recognizing our own value - think big, think wealthy
10. Topic: Embracing the New Generation
Participants

Names: Ally Bryan, Denise Kilpatrick, Kirsty, Marie, Cheryl, Paul, Maxine, Marion, Linda, Bev, Debbie, Ruth

Initiator: Rongomai Higgins
Discussion 
1. Main focus for Rongomai was students but wants to know how to embrace our younger generation
2. How to make them become involved, become leaders

· Paul says younger people have a fear of being involved –acts as a barrier

· fear of being labeled holds them back, they don’t want to be ‘ridiculed’ 

· Let the young know that need to be assertive, don’t be shy to be who you are and where you come from

3. How are we attractive? (as DPA) what attracts them to DPA i.e. Fish and Chips nights

4. DPA youth camps had low numbers but is able to be built up (but did have mentors)

5. The youth seem to be about being selfish (thinking of themselves) self- change is more important

6. Surveys could be a great idea to know what they want

7. The youth seem to like to try drugs and alcohol which impairs them more

8. Parents can empower their young to go forward to positive change

9. Is the over care of parents stopping our young from empowering themselves?

10. Rongomai started her passion with students when she was elected as disability rep/president

11. Is DPA ready to change?
Key Action Points

1. Youth camps- age criteria could be a good range

2. Encouraging the integration of nightclubbing and normal social functions of young disabled

3. Pubs if this is an area they want to look at then lobby ‘bars’ that aren’t accessible i.e. Toilets and ramps

4. Picnics etc. providing entertainment

5. Using older impaired people to put on fun things for the younger people

6. DPA Youth Conference i.e. known NZ music artists etc

7. Workshops from DPA representatives
8. Goal to be: Draft a youth conference
· Approach high schools and local schools and make the intentions known about a youth conference or gathering and maybe the sponsor of 2 youth to attend

9. Name changes possibly ‘Young at Heart’ - New Generation, something with a ring to it

10. Accessing and getting them to hear our voices

11. U-Tube, internet, TV, newsletters, radio etc.

12. To find out what DPA means to the youth and spin off on that

13. Fun workshops throughout the year

14. Posting making aware of social networks, where to go, what they do, what is available, making people aware and how we can do that?

15. If courses with issues involve our youth i.e. Sex etc, where are they and how do we access them?

16. Is the ‘lack’ of youth because some society has modeled some people to not think they are disabled, and when they have major life changes i.e. going to university, does it hit them hard?

17. Be careful that DPA isn’t the one that ‘labels’ the youth as disabled 

18. Approach to be tactful!

19. Make the young/youth generation their own model

20. Another access point - BEBO, MySpace, FaceBook

11.
How do we get and retain committee members and members generally
Participants

Name: Cherie Wilton, Peter Moodie, Philip Haythornthwaite, Ken Talbot, Marie Zittersteijn, Sandra Murray, Cheryl Wallace


Initiator: Cherie Wilton
Discussion 

1. Lack of public knowledge as to what DPA is or does

2. Insufficient funding in publicizing DPA in the community

3. Insufficient help in spreading information on DPA – what it stands for and what it can do

4. Note:  Wellington and Christchurch DPA appear to be in a better position than smaller centres e.g. Wairarapa and Hawkes Bay in these regards
Key Action Points

1. “Go to the Streets” – have information days and raffles.  First contact national office to get material for these days

2. Consider changing the format of meetings to meetings/open forums – all interested invited.  Please note: meetings still need to be held to meet legal requirements

3. In the regions funding is often available from local sources e.g. local councils

12.
Communication Strategy
Participants

Name: Wendi, Doreen, Eamon, Rachel, Marty, Teresa, Dot, Peter D, Anna, Anne Hawker, Cheryl, Marie, Paul, Judy

Initiator: Brendon
Discussion 

1. Need structure right before communication will be effective

2. REC’s and Regional Assemblies are sub-committees of NZ Assembly

3. Need clear understanding of role and purposes and links between local and national secretariat

4. We have forgotten purpose

5. Structure – 

· Assembly DPA NZ makes policy decisions e.g. remits

· Secretariat implements policy

· NEC provide governance for policy implementation

· Regional assemblies provide local input and propose policy

· REC implement local issues ONLY that are in line with assembly policy

6. problems at present

· gate keeping of information at levels between NEC/Secretariat and members at different levels e.g. Regional Executives – REC/RA

7. Role of Regional liaison persons not understood

8. Information form not accessible

Key Action Points

1. Bites – more but welcomed
2. Clear definition of roles
3. Laminated copy of strategic goals to be provided so they can be reference for every meeting
4. Use technology – 

· “moodle” type programme (see Wendi)

· Bulletin Boards

· Use the point community

· Online forums e.g. Ask NEC about this

· Must be careful to control information volume

· Computers are available at libraries, Citizen Advice Bureaus

· Video conferencing and skype video

· Ken’s reports of NEC meeting must reach members – works well

· Better communication with RLP

5. 2009 Capacity Forum be about structure of DPA and roles

13. Topic: Membership

Participants


Names: Ross, Bev, Dot, Doreen, Clare

Initiator: Dot, Beverly

Discussion 

1. 1990: 100 corporate and 1500 individuals

2. 2008: 200 corporate and 450 individuals

3.
History - Total Mobility - high membership

4.
Promoting at the malls

· lunch together

· utilize members’ strength and interest

5.
Aligns with previous workshops of leadership and the next generation 

· at conferences need to have representation

· Bites become bigger

· regional contact list

Key Action Points

1. Personal cards reflecting bullet points key directions

· new members receive 20 to pass on to others
2. Talk with Grey Power regarding collaboration

· offer speakers at National Conference
3. DPA Promotion Trust

· to provide bequest information to law firms - Is within DPA core values
14. Topic: Election 2008 

Participants

Names: Ken, Rhonda, Matt F., Matt W, Wendi, Cheryl, Linda, Bronwyn, Clare

Initiator: Matt F.

Discussion 

1. Use government/political parties information against them

2. Disability community like Maori community - disempowered- What is in it for me?

3. Pre-election fiscal update

· funding will not increase for 5 years

4. Beneficiaries- least likely to benefit from tax cuts

5. ‘Kirk Branch’ of Labour Party- affiliation

6. We don’t see ourselves as a voting block - compare carers 

7. Interesting conundrum- disable people VS ordinary life

8. No tokenism!

Key Action Points

1. We need something in media 

· raising issues every week

· blogging/Talk Back: region - ring once a week
· practical support to vote 

2. Write letters to Press

3. Each region informs themselves as to all candidate forums and forums in inaccessible venues tell media come up with good one liners 
15.
Topic: Building and Networking more with People First all over NZ
Participants


Names: Rachel, Graeme, Stewart, Kirsty, David, Kaeti

Initiator: Rachel & Kirsty
Discussion 

1. Have people join in membership

2. Attend and be informed about each group i.e. meeting dates and times

3. Get a copy of DPA Bites newsletter

Key Action Points

1. Share contacts i.e. DPA (PF, PF ( DPA and linking up, becoming a lot stronger and getting things done
2. Kaeti to action information in breakdown to groups with David on NEC

3. David to challenge NEC ie network with groups
4. Share in projects on leadership (Robert Martin), speaking up course ( Our stories roadshow ( CCS and IHC
5. Forums on sharing issues – hot topics (IHC newsletter – see David)

6. DPA also include Mental Health issues

7. People First seat on NEC (David brought this issue up a few years ago)

8. Conference with ALL disability agencies
16.
The removal of all legal exemption clauses from all acts of Parliament that still exist and are used by organizations such as local councils 

Participants


Names: Philip, Alex, Anna, Jonathan, Sandra, Cherie, Ally, Peter, Marty


Initiator: Philip Haythornthwaite
Discussion 

1. Prohibited grounds of discrimination with respect to disabled people in the Human Rights Act should be binding on all standards unless there is an exceptional reason

2. The exceptions need to be agreed and strictly defined with the DPA

3. No discriminatory “acceptable solutions” should be promulgated, and there should be no discretions in any laws or local authority plans to contravene the Human Rights Act or the Disability Strategy – p7 of Our Vision 2009-2012

4. The Human Rights Commission can only make recommendations

5. Ratification of the UNCRPD is an intention by Government to end discrimination, not a legal imperative

6. The Local Government Act 1974 and amendments should specify non-discrimination for non-disabled people 

7. Every DPA in the country should check council plans and discriminatory clauses

8. Local authorities should have a Disability Advisory Group, and a Disability Strategy

9. Disabled people need to be more widely represented on councils and community boards

10. Need to make more effective use of the media to highlight inconsistencies in local body bylaws and eliminate discrimination

11. Community newspapers are effective channels for disability action

12. There are still areas with no accessible transport, permitted by local government

13. Other acts permit discrimination in contravention of the Human Rights Act and the Disability Strategy – including the Accident Compensation Act, Care of Children’s Act, Children Young Person and their Families Act

14. There are also conflicts and inconsistencies within these Acts that are discriminatory and should be removed.
17.
Putting the Sting Back into DPA 
Participants

Names: Michael, Kim, Hemi, Rachel, Grant, Teresa, Brendon, Peter, Judy, Maxine, Marion, Anne, Matt, Bev, Ross, Dot, Doreen

Initiator: Kim

Discussion 

1. What is the sting in the first place?
2. “Dancing like a butterfly and stinging like a bee”

3. Why was DPA set up?

· unifying voices

· advocating for all

· lobby for human rights 

4. Collective voice, common goal, working in partnership

5. Contracts to do government services - not to do that( advocate
6. “Sting”- link with Ruth Dyson, but not so aware and what is passed on

7. Ruth Dyson is one way - 1st PM - Norman Kirk and his vision and his vision on what has been
8. -focus on disability issues and sting to keep going

9. -not only politicians

10. How build our “sting”- relationships more equal. Some places not equal.  1 of 25 officials from government departments

· Ministry of Health - not view DPA as an equal way. Consultation and disability community has gone

11. Building equal relationships

12. Not only looking good

13. Real power differential

14. Process for development of the strategy and convention = relationship

15. Shout, sharp- key message – Digs in
16. Lots of talk about us as a group –access/sting works both ways – given too much traffic: funding and lost energy

17. UN Convention- important and barriers e.g. Deaf community not achieved 1st access to sign

18. Think about all of us together

19. Unequal relationship – not entering conversation, valuing ourselves

20. All is available to go to all of those meetings especially if employed. Put into umbrella that does not work at organizations. Taking the leadership and how they must follow.

21. How many understand Convention - very limited of the Convention. Teaching our groups. NZDS - everyone knows direction. Not read or heard of. Need for education( where do you access appropriate information

22. Getting sting noticed so people feel stung

23. 3 aspects to provide: 

· Celebrate - now ratified 

· educating

· activate - partnerships know about it

· series: select articles

· have in DPA mission
24. Activist workshops, more people involved

25. Make or break
26. Is there a need for a similar process for the development of the Convention and strategy?

· activated partnership about ratification 

· convention developed by civil society: disabled people and disabled people organizations

27. Support for people working with government departments

28. Paper with more direct action points
29. Key( best position as go to as information and where to go (redevelopment of website)

30. Website-partnership with CCS and People First

31. Sting foundation – ODI - there is no legal structure to make sure ODI remains. Convention possible to set up Disability Commissioner. Lobby on our own HRs. Well done will loss. That means to advocate putting in law

32. Clarifying - references to NZDS just one thing but no law around that

33. Seen as “issues” not people with disabilities
34. Policy of National – monitoring/ODI – say words to get votes

35. The Convention is our “sting”, mechanisms to make it work. Marcia Rioux to NZ regarding monitoring
36. Issue to get out there: not NZ like to go out and protest especially the disability sector

37. Passionate and using passion to drive issues and reach people.  DPA have the drive and driver of passion to keep DPA alive.
38. Passion of everyone in the same direction and staying on same message

39. So if we want “sting”- take the about people and turn down the volume

40. Change the office of Ministry of Disability Issues – include people with disabilities – build foundation – give strength – legal structure – into regulation
41. Firmly believe Commissioner of Disability - real voice at that level. Another way for disable people making the Convention/Strategy come alive. 

42. Set up independently – ODI is a government arm. Another vehicle to have a place to go.

43. Minister has too many hats

44. Discussed with people to set up a disability political parties –focus on disability issues

45. Lost a bit of initiative with Commissioner idea.  Lost opportunities to get into the smaller parties

46. What DPA done in the smaller parties?
· good relationships with Maori parties 

· briefed minor parties - United Future - Green 

· election forums

47. 1990 had ADA: leverage from that to litigate

· education

· employment

· housing

· access

48. Really good examples – NZDS - involved Nelson/Marlborough DHB-DAC – where NZDS and found service and development and asked where. (NZSL Act/Ministry of Justice – responsible but last 2.5 years only one meeting, but no one who is trying to do something.  ODI do something quickly without you on NZSL Act.  Foundation and structure within the legal system as can’t have it like that. Reinforced.
49. How to get independent Commissioner- get legislation and guidelines
Key Action Points

1. Still need some specific disability legislation e.g. with some standards, structure with some teeth.
2.  Provide a voice for DPA to go to

3. Code of practice for tertiary education but we are the only country that have not made it compulsory. 

4. Celebrate, educate, activate

5. Drive by passion and keep exploring options. “Never let a chance go by”. Proven on issues take the leadership role.

6. Capitalize/captivate- always at the top of the plane
7. Drive the issues with discipline

8. When the bee is flying - the sting is there to protect themselves. Need the reaction to protect them.

9. Parliamentary Select Committee - take advantages of all that work, most of the opportunity. 

10. Action on what has been said here

11. Proud/passionate/loud

12. Leadership of that big vision.

18.
How do we break down barriers?
Participants


Names: Paul, Ruth, Denise, John, Colin, Marty


Initiator: Denise
Discussion 

About awareness
1. we are more the same than we are different – if we look at what is the same, then the differences are just interesting

2. let the natural grieving process began for both parents and family.  How hurt and sad are we really?

3. Our own beliefs and attitudes

4. As a community to question our beliefs on societies
Final Session:
	TOPIC
	NUMBER OF VOTES

	1. Communicating Our Message
	10

	2. How to Make DPA more effective
	-

	3. Leadership Development
	15

	4. How Do We Build Self-Esteem and Confidence
	9

	5. How should Families Especially Parents Support Their Disabled Children
	11

	6. Getting DPA out of the Nanny State
	9

	7. Disabled People Get to Live and Our Kids Get a Chance to Be Born
	2

	8. DPA Not Strong Enough and Maori
	8

	9. Why are we so poor?
	8

	10. Embracing the New Generation
	18

	11. How do we get to and retain committee members and members generally?
	6

	12. Communication Strategy
	3

	13. Membership
	-

	14. Election 2008
	2

	15. Building and networking more with People First all over New Zealand
	5

	16. The removal of all legal exemption clauses from all acts of parliament that still exist and are used by organizations such as local councils
	10

	17. Putting the sting back into DPA
	20

	18. How do we break down barriers?
	-


Closing Comments:

Participants were asked to describe the day in one word.  This is what they had to say
	· FULL OF PROMISE

· OVERWHELMING

· EXCELLENT

· GREAT

· WELL DONE

· FANTASTIC

· EXCITING

· INSPIRING

· EMPOWERING

· INVIGORATION

· DIFFERENT

· INNOVATIVE

· ENTHUSIASTIC

· LET’S GET IT TOGETHER

· CONFERENCE ROCKS

· AWESOME

· BRILL

· HOPE

· ENERGISING

· TOGETHER


	· REFRESHING

· OPEN SPACE IS A RACE

· ILLUMINATING

· A GREAT WAY FORWARD

· ENJOYABLE

· AWESOME

· INCLUSIVE

· REAL

· NEW

· AFFIRMING

· PARTNERSHIP

· MORE TO DO

· EDUCATIONAL

· EXPANSIVE

· PASSIONATE

· FUN

· GREAT

· INTERESTING

· RE-ENERGIZING


List of Participants
	Paul
	Arthur

	Linda
	Beck

	Helen-Mary
	Black

	Ross
	Brereton

	Ally 
	Bryan

	Grant
	Cleland

	David 
	Corner

	Eamon
	Daly

	Jonathan
	Darby

	Peter 
	Dolamore

	Matt
	Frost

	Mike 
	Gourley

	Beverley
	Grammer

	Stewart
	Haig

	Anne
	Hawker

	Philip
	Haythornthwaite

	Bronwyn
	Hayward

	Hemi
	Hema

	Rongomai
	Higgins

	Teresa
	Hobman

	Maxine
	Hooper

	Ruth
	Jones

	Denise
	Kilpatrick

	Kirsty
	Linnell

	Doreen
	McCoard

	Anna
	Mitchell

	Peter 
	Moodie

	Debbie
	Mudgway

	Brendon
	Murray

	Sandra
	Murray

	Wendy
	Neilson

	Rachel
	Noble

	Graeme
	Parish

	Clare
	Richards

	Kaeti
	Rigarlsford

	Kim
	Robinson

	John
	Scully

	Pam
	Shanks

	Judy
	Small

	Alex
	Staines

	Rhonda
	Swenson

	Ken
	Talbot

	Anne
	Taylor

	Ruth
	Teasdale

	Linda
	Telfer

	Rachel
	Trubnick

	Marion
	Trudgeon

	Marty
	Van Der Kley

	Cheryl
	Wallace

	Gary 
	Watts

	Matthew
	Whiting

	Wendi
	Wicks

	Gary 
	Williams

	Dot
	Wilson

	Cherie
	Wilton

	Marie
	Zittersteijn
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Communications Plan





Mentors





Creating the safe environment





DPA – clear expectations of people





Leadership course





Self-initiated responsibility





Overt - structures





Covert – principles of leadership





Responsibility of current leadership





Regional support of potential leaders





Tools to be Leaders:


Research








Consultation








Move forward





Support e.g.


Brainstorming strategies, meeting expenses








We can

DPA is the national assembly of people with disabilities


