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     HAMISH ON SUCCESS COURSE 
 

 Hamish Grant was always a quiet sort of chap. He was a deep thinker, but kept it 
mostly to himself. 
 
 But  behold,  there’s a “new” Hamish emerging, someone full of energy, joy, ambi-
tion and, dare I say it, a potential debater. 
 
 Living so long with sight impairment took its toll on Hamish. Life within the formal 
regime of an institution also dealt its influence. But now enjoying the independence 
of sharing a flat near the inner city, Hamish gives the strong impression he’d tackle 
anything. 
 
 Part of the reason for this transformation is the success Hamish shared with 22 
others who took the Silver Medal second prize in the Kiwi Able Dragon Boat Race 
earlier this year. Working under coach Terry Coyle and Kiwi Able’s Matalia Mander, 
from the Christchurch City Council, the boat crew began training on Lyttelton har-
bour in November last year. 
 
“It was hard work, especially when we went to two times a week. And we all had to 
learn to get our timing correct so we got the best possible speed. We had a team 
member at the prow of the boat who called out our timing,” Hamish said. 
 
 But it was not just the individual Silver Medal the team members got for their prize 
that has excited Hamish. The spin-off has been other people. 
 
 “We had to work as a team. I like team sports where you can compete against 
each other. It really is a great way to meet other people.”  And that Hamish has cer-
tainly done. 
 
 “We have had bus trips, pot-luck dinners and barbecues and there was a terrific 
prize giving ceremony which was sponsored by the Papanui Working Men’s Club.” 
 
 And what of the future for our DPA executive member. “There are sure to be a lot 
more get-togethers. That’s what I really like.”                                      John Brown 
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The six-monthly Hui was well attended. Focus 
on Health Outcomes and Priority paper pre-
pared as part of the Community Mapping Pro-
ject. Panel discussion (mayor and key CEOs) 
was followed by an audience forum. Emphasis 
continues on collaboration and consultation. 
Recognition that health status is determined by 
factors such as housing, employment, social 
cohesion and income requires linkages to CC 
Community Plan. Feedback required on: are 
the priorities correct, what DPA can do, what 
our key priority would be, what the measures 
of success would be. Full paper sent to com-
mittee and some interested members. 
Website: 
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The latest City Council recommendation is a 
return to the original proposal. That is for traffic 
lights at the intersection of Springfield and 
Edgeware Road.  Gloria Weeks (President) will 
be meeting with a council representative 
amongst others late June 2003. Hopefully a 
resolution will be found at that time. 
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Continued from page 3 
 
TOTAL MOBILITY SCHEME VOUCHERS 
 
The new books of 25 vouchers for high users are 
now available. Unfortunately they have been 
printed with a yellow and lemon background and 
lettering which is very difficult even for sighted 
people to identify, thus making completing the 
vouchers extremely difficult. The DPA President  
will raise this issue at the next Total Mobility 
Committee meeting. 
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·  the document title needs to be inclusive 

rather than non dis-abling, 	
·  the 54 page document needs considerable 

editing, perhaps 4 separate booklets, 
·  the language needs to be consistent, 

“ reasonable”  is too ambiguous, inclusive 
needs to be clearly defined, is the word 
“equity”  or is it ethnicity and impairment 
be replaced with disabled.  

·  flexibility needed for individual institu-
tions; 

·  disability agencies need inclusion or their 
support; 

·  disability education across the education 
sectors necessary; 

·  Students’  expected proactivity is not  
always possible in practice, support is 
needed; an advocate/whanau should be pre-
sent at assessment if required, unexpected 
changes to a persons disability requires ac-
commodation, the assessment process 
should be able to be re-addressed if a stu-
dent so desires.  

·  and endorsements by the Minister for Dis-
ability issues and the Minister of Education 
should be sought for the conclusion of the 
document.  

 
It was suggested that other areas needing to be 
covered were: resource sharing with disability 
agencies, ie books, formats as disabled people do 
not always understand the disabilities of others 
and the privacy act needs to be addressed.  

 
Affirmation of the practices already working 
well, benefits of regional transcribing and the 
value of the Christchurch Mental Health Educa-
tion Resource Centre, . Funding issues for imple-
mentation of the document obviously have rami-
fications, but need to be extra and separate from 
the disability funding already in place for stu-
dents, students need to own this code of practice. 
 
 
The New Chr istchurch Womens’ 
Hospital and Day Surgical Unit 
&  Building Act Review 
 
Thank you to both Gloria Weeks (DPA 
President) in her representative role on the 
CDHB Disability Services Advisory Com-
mittee (DSAC) and vice-President Philip 
Haythornthwaite (also an IQP re Accessible 
Buildings) for their contribution to the DPA 
submission to the DSAC alerting them to the  
perceived shortcomings of the new facility 
in respect of the NZ Standards 4121:2001. 
A letter of commendation from the Ministry 
of Economic Development for the local 
DPA contribution has been appreciated. 

LOCAL DPA Happenings �
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This Bill still has to have its second read-
ing. After this it will go to a select commit-
tee. It is after this has happened that sub-
mission will be invited. 
 
If you want to read more of what is avail-
able to date (that is the bill’s digest) and 
you are able to use Adobe Acrobat go to 
http://www.clerk.parliament.govt.nz and 
from the ‘publications’  button find the par-
liamentary library option. The Bill is avail-
able from Bennetts in paper form. It is not 
available on line free, though you can pay 
and get it from Knowledge Basket. 
 
Thank you to Wendi Wicks, DPA Policy 
Researcher, for the alert on this. 
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 DPA National & International 

UNITED NATIONS CONVENTION on DISABILITY 
(our Mount Everest������������ � � �� � � 	 
 �� � � � 
 � � � �� �� �� � ����

�
Gary Williams the DPA, CEO is presently in New York at the United Nation’s Ad hoc committee 
meeting to discuss a proposed Convention on the rights of disabled people. He is there as the non-
governmental organisation’s representative as part of the NZ Government’s delegation.  Other peo-
ple in the delegation are Jan Scown, Robyn Hunt and Dave Henderson. The NZ Government’s posi-
tion is to get the UN to agree to a Convention and then start the drafting process. 
 

 
 
Excerpt from Afternoon Session of Ad Hoc Committee: General Debate 
 
The delegate from New Zealand Gary Williams indicated his full support for a convention because 
the core human rights conventions, although they apply to all people, still do not guarantee the non-
violation of rights of PWD.  One common violation particularly in New Zealand relates to employ-
ment issues. He elaborated on the ways in which his country has developed a rights- based national 
strategy and highlighted the need for any convention to do the same.   He called for the convention 
to have inclusion, participation, equity, and partnership at its core.  Such a convention, he said, 
should also emphasize the rights of PWD who face double discrimination, such as minorities, in-
digenous people, women, children, and those who are significantly disabled. Any process towards 
the development of such a treaty should also capture “all views”  and be both “dynamic and inclu-
sive,”  involving the full and active participation of PWD. 
 
In the 18 June disability negotiations bulletin, the following appeared: 

Disability Awareness Badge of Honor : New Zealand 
For urging the Committee to move forward and take a decision to develop a convention. 

 
·  Australia continually referred to the annexation of disability rights to existing documents and 

received a “disability Awareness badge of Dishonour’ . People with disabilities in Australia 
must be extremely upset by their government’s position. 

 
·  U.S. to UN: The United States has declined to sign a United Nations Disability Rights 

Treaty. Its explanation: " We don©t need to."  
 

 
 
Second Session of the Ad Hoc Committee Meeting 

Kofi Annan addresses the Ad Hoc Committee and delivers his message:  
“ Convention. Yes!”  

 

 
 
The final Decision of the 2nd Ad Hoc Committee meeting came down to the wire. It was literally as close as it 
could get.  Past the end of the usual U.N. day the Committee Chairperson Luis Gallegos concluded that con-
sensus was present amongst delegates to draft a treaty on human rights and disability. The work would move 
forward. 
At the U.N., process is mind-boggling. Even the experienced players did not know what the end result would 
be. The ones who believed that we disabled people were not going to see our vision put to a successful conclu-
sion were, in the end, wrong. WE WON!! 
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Media Statement 19 June 2003 
 
 

Hon Ruth Dyson Minister for Disability Issues 
 

VIP CALENDAR HIGHLIGHTS DISABILITY ISSUES  
 
 

An 18-month calendar promoting the New Zealand Disability Strategy will increase pub-
lic awareness and support for people with disabilities, Disability Issues Minister Ruth 
Dyson said today.  
 
Speaking by video link at the launch of the calendar, Ms Dyson congratulated Ripple 
Trust, an Auckland disability organisation, for developing the VIP Calendar.  
 
"The calendar offers practical and creative ways to action the disability strategy©s 15 ob-
jectives. Catchy monthly statements like ©Everything about us with us©, ©Remember ? life 
is about having fun ? for everyone!© ©Value and respect our right to live where we choose©, 
and ©Keep labels for cans© are useful reminders that people with disabilities have the same 
aspirations as all New Zealanders.  The calendar will help ensure all our citizens are 
VIPs ? valued, included and participating fully in society."  
 
Ms Dyson said the calendar would help to change attitudes.  
 
"Research shows that the biggest barrier facing people with disabilities is other people©s 
attitudes. The calendar, which I hope will end up in homes and workplaces up and down 
the country, encourages us to make one change every month in the way we think, talk or 
act.  
 
"Selected statements have been translated into 15 languages, in recognition that disability 
crosses all languages and cultures. The calendar is also available in Braille."  
 
The VIP Calendar is part of a three-year project to implement the disability strategy, ini-
tiated by the Ministry of Health Northern Locality and run by Ripple Trust.  
 
"Since its launch in April 2001, the disability strategy has given new impetus and confi-
dence to the disability movement, and encouraged excellent initiatives in many commu-
nities. This calendar is another fine example of leadership by people with disabilities," 
Ruth Dyson said. 
 
 
The VIP Calendar is available from Ripple Trust, phone (09) 278 7293, toll free 0800 
372 473, fax (09) 278 7295, email: vip@ripple.org.nz 
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Services include: 

 
Showering and personal carers for disabled 

or elderly clients 
Shower chair available 

Assistance with outings or entertainment 
Company if you just feel the need for a chat 

over coffee�
�

We all need to get out and about and have a 
break.  

I can be there to help you or your caregiver 
enjoy yours.  
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For almost forty years Outward Bound® has been running developmental courses at our school in 
Anakiwa.  We are New Zealand’s leading educational trust, using a unique blend of outdoor ac-
tivities and skilled facilitation to achieve changes in the personal development of people.  Thou-
sands of students have attended programs with us and have taken the opportunity to learn more 
about themselves through the medium of the outdoors. 

 
We currently have places on: 
·  Starlight starting 23rd October for people who have a physical disability; 
·  No Limits starting 26th September for young people with or with out a disability and; 
·  Horizons starting October 11th for people who have an intellectual disability. 

 
I have made the information available through the DPA office Christchurch for distribution within your 
area. Please contact the DPA office for the details and 
coloured brochure.  If you require more information, 
applications, medical forms or have questions about 
our courses please feel free to contact me. 

 
Regards 

 

Bob Maxwell 
Manager Social services 
Ph 0800 65 44 22 
www.outwardbound.co.nz 
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Ph: (03) 379-8525 
Fax: (03) 366-8535 

E-mail: dpachch 
@cyberxpress.co.nz 

 
President: 

Gloria Weeks 
Ph: (03) 389 3881  
weeksie@xtra.co.nz 

 
Newsletter  Collator : 

Linda Telfer 
 

Deadline for 
next issue: 

18 August 2003 
 

Office Hours 
Monday and Tuesday 

9.30am - 5.30pm 
Answerphone 

cleared regularly throughout 
the week. 

 

DISCLAIMER 
The views expressed in articles contributed to this newsletter are not necessarily 

those of DPA Christchurch & Districtsor DPA (NZ) Inc. 
Readers are, however, welcome to submit articles of interest 

to the DPA  membership. 
Please note the publication deadline date on this page. 
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7.30 pm WEDNESDAY 22 October 2003 

 
Annual Meeting 
Guest speaker 

Supper 
 

All most welcome—please mark your diary now. 

DPA Membership Renewals 2003/04 
 
Existing members are reminded that in most in-
stances their membership renewals are payable as 
of 1 July each year. Members need to be ‘ financial’  
in order to nominate, be nominated and vote in the 
forthcoming election. Thank you to those members 
who have completed their renewal. New members 
are most welcome.  
Wouldn’ t it be great if each DPA member recruited 
one new member for the 2003/04 year?  Imagine 

the collective wisdom, energy and action that 
would create!! 


