


















Goal 3: Provide a vehicle
for the promotion of the
rights, social value and
citizenship of all disabled
people

International
Forums

Rehabilitation
International

Former DPA
President,
Anne
Hawker, now
chairs
Rehabilitation
International’s
Social
Commission.
She reports:

As Chair of
the Social
Commission my role has mainly
concentrated on the International
scene.

One of the tasks that we were asked
to do was to define the role and
purpose of the Social Commission.
This was part of Rehabilitation
International reviewing the
relevancy of its current Executive
both in terms of size and function.

Social inclusion is an important
concept, especially with the
imminent adoption of the UN
Convention of the Rights of
Disabled People. The role of the
Social Commission is to provide
advice and tools to assist in the
social inclusion of people with
disabilities. What has been
recognised is that the role requires
effective working relationship with
the regions and with the other
commissions especially Policy and
Services; Education; Employment
and Accessibility. Policy and services
and accessibility are means to

Anne Hawker

inclusion in the areas of community
and family inclusion; employment
and education.

DPA (NZ) through the Chief
Executive, President and Social
Commission has had a large part to
play in assisting Rehabilitation
International to define what are
means and what are outcomes. This
distinction has been important as
Rehabilitation International
redefines its purpose, vision and
mission to recognize that rights and
inclusion in a just society are the
outcomes and that (re)habilitation
is one of the means to achieving
that outcome. The Social
Commission has continued to assist
in the review of the Strategic Plan
coordinating the activities within
the regions and Commission into a
comprehensive plan prioritised
around 5 areas.

The Social Commission has been
working on:

• Development of a Landmark
Study for the Arab and African
Regions with Policy and Service
Commission and the Deputy
Presidents from the African and
Arab regions.

• Development of a Disabled
Women’s Arab region network
and forum. This work has been
progressed with the Arab Region
Education Commission and Arab
Region of Disabled Persons
International.

• At the UN Convention, changes
to Article 26 and 9. The team was
successful in having included a
paragraph on assistive devices as
part of (re)habilitation training.
This is very important for many
people especially in the
developing world.

• Helping facilitate the Vienna
Conference which looked at the
effective development in Eastern
Europe and areas for further

exploration. An important
outcome from this meeting was
the establishment of an effective
network. It is important to note
that much of the development
has been undertaken at a city
rather than a country level.

• Helping facilitate the post UN
Convention seminar looking at
challenges facing disabled
people, their organizations and
policy makers. It also looked at
current good models for
effective implementation of
which DPA (NZ) was identified
as an effective example of all
sectors working together to
achieve a common end.

• Working with the Health and
Function Commission to explore
barriers to the effective
implementation of the
International Classification of
Function, Health and Disability
(ICF). This model is a potential
tool providing a context for the
social inclusion of people with
disabilities rather than the
narrow medical models that had
pre dated this classification. The
classification will be useful in an
assessment and statistical sense
as well as other participatory
policy contexts.

I would like to thank DPA (NZ) for
the opportunity of being able to
undertake this International role.
Further I would like to thank all
those within DPA (NZ) who
supported my application for
President of Rehabilitation
International from 2008. It was
fitting that the first woman
president for RI should come from
NZ where woman first received the
vote. The continued support of DPA
(NZ) as RI moves into a 21st century
organization is crucial as the
perspective provided is often a
unique view that has greatly helped
move Rehabilitation International
forward.
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Young people

DPA believes young people,
irrespective of disability, can
grow and learn.   The years as
children and adolescents
should be fun, giving a positive
self-identity and allow what is
necessary to lead full and active
lives.

Youth Leadership Camp

As part of
the Youth
Leadership
Development
Programme,
a camp was
held.   The
Programme
Co-ordinator,
Nathan
Bond,
writes:

Recruiting camp
participants

We received 24 applications to
attend the young leader’s camp, and
14 young people attended. However
we did not have a wide range of
participants; despite efforts there
were none with visual or hearing
impairments.  It was pleasing to see
that some DPA regions had
nominated camp participants and
some of the participants indicated
an eagerness to join DPA.

Very few people applied to be
mentors. It took repeated appeals
and a lot of shoulder tapping; the
people we approached directly
were usually very interested and
keen to be part of the mentoring
programme but blanket appeals
didn’t generate very many inquiries.

Workshops

These were an outstanding success.
The calibre of presenters was
excellent and they were very well
received by the participants. They
found the material in the
workshops challenging, interesting,
practical and something that they
could all relate to. Quite often the
participants mobbed the presenters
during breaks and after the
workshops had finished to ask more
questions.  It also generated some
debate among the young leaders
relating to their own experiences.

We succeeded in kindling an
interest in some of these young
leaders to get involved, to advocate
for themselves and become leaders.
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Accommodation

In order to accommodate everyone
we had to hire several rooms in
three different locations. Lack of a
workshop venue meant that we had
to travel to the disability centre in
the Avalon Assembly of God church.
It would be much easier to hire a
venue which has both
accommodation and conference
facilities. Some participants were
very excited because for the first
time they were exposed to disabled
peers of their own age group.
Naturally, they wanted to maximize
the opportunity to socialize with
these newfound friends.
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Marae visit

Literally at the last minute
Orongomai Marae was able to
organize a powhiri. They made us
feel welcome and expressed a
positive attitude towards disability.
Our visit highlighted some disability
issues they weren’t aware of but
they did resolve to improve the
accessibility of their marae.

Self-help

Many young leaders were not used
to doing their own dishes etc and
left it for someone else. It wasn’t
until we explained to them that
they had to organise people to do
tasks for them that they couldn’t do
themselves that anything got done.



Goal 4: Eliminate the
discrimination and
devaluation experiences
by disabled people in
New Zealand

Human rights

DPA believes that people with
disabilities have equal rights to
those of all other people in New
Zealand society, including the
right to participate in all aspects
of economic, social and political
life.  These rights must be
protected by the Human Rights
Act.

Getting from A to B – The
Public Transport Review

Results of the Human Rights
Commission’s two-year Inquiry into
Accessible Public Land Transport,
issued in September 2005, came as a
substantial volume with a broad
take on the issue. The Human Rights
Commission reviewed public land
transport for people with
disabilities, using Otago and
Wellington regions as case studies,
looking at its availability,
accessibility and affordability,
quality and safety and compliance
with human rights standards. The
particular needs of people living in
rural and provincial areas were part
of the brief.

The inquiry also explored the
economics of providing accessible
transport, and its technical and
engineering adequacy, the
operational policies of service
providers and the contractual
arrangements between funders and
service providers.

‘The Inquiry was characterized by
the courage of disabled people
reporting their daily experiences
with inaccessible elements of the
public land transport system and
the disadvantages they faced as a
consequence,’ the report
commented.  It told stories of
individuals’ experiences as well as
analyzing the big picture and
relating needs to the growing
ageing population. It concluded that
there must be mandatory national
accessibility design standards for
service information, conveyances,
premises and infrastructure, and
that comprehensive disability
awareness and competence training
is essential across the board – not
just transport operators but
planners and funders as well.

Among the major recommendations
was the need for the Ministry of
Education to review school
transport assistance and that
territorial authorities must be
rigorous in their policing of clear
bus stops as well as reviewing the
number and location of accessible
taxi stands and drop-off places.
‘Train providers must make
immediate improvements to visual
and audible information at staffed
stations, timetabling display and on-
board announcements.’
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Total Mobility came in for a lot of
criticism but the separate Review
focusing on this service picked up
the major issues.

At policy level, the review
recommended a national Ministerial
advisory committee of disabled
people should be set up to advise
the Minister of Transport, and the
Ministry of Transport should be the
lead agency to ensure
implementation and monitoring of
National Accessibility Design
Performance Standards for Public
Land Transport.

The Human Rights Commission
plans to review progress on its
recommendations in 2010 and
‘continues its role in the promotion
of the rights of disabled people to
the accessible journey.’

DPA awaits action.



AUDIT REPORT TO THE MEMBERS OF
DISABLED PERSONS ASSEMBLY (NEW ZEALAND) INC

We have audited the �nancial report on pages 25 to 28.  The �nancial report provides information about the past
�nancial performance of Disabled Persons Assembly (New Zealand) Inc and its �nancial position as at 30 June 2006.
This information is stated in accordance with the accounting policies set out on page 28.

Executive Committee’s Responsibilities
The Executive Committee is responsible for the preparation of a �nancial report, which fairly re�ects the �nancial
position of the Assembly as at 30 June 2006 and of the results of operations for the year ended on that date.

Auditors’ Responsibilities
It is our responsibility to express an independent opinion on the �nancial report presented by the Executive Committee.

Basis of Opinion
An audit includes examining, on a test basis, evidence relevant to the amounts and disclosures in the �nancial report.  It
also includes assessing:
• the signi�cant estimates and judgements made by the Executive Committee in the preparation of the �nancial

report, and
• whether the accounting policies are appropriate to the Assembly’s circumstances, consistently applied and adequately

disclosed.

We conducted our audit in accordance with the New Zealand Auditing Standards, except that our work was limited as
explained below.  We planned and performed our audit so as to obtain all the information and explanations which we
considered necessary in order to provide us with su�cient evidence to give reasonable assurance that the �nancial
report is free from material misstatements, whether caused by fraud or error.  In forming our opinion we also evaluated
the overall adequacy of the presentation of information in the �nancial report.

Other than in our capacity as auditors we have no relationship with or interests in the Assembly.

Fundamental Uncertainty
The Assembly is reliant on Government and Grant funding.  The �nancial statements have been prepared on a going
concern basis, the validity of which is dependent upon continued funding from outside organisations. Should either the
Government or Grant funding be withdrawn, the going concern basis may be invalid and provision would have to be
made for any possible loss on realisation of the Assembly’s assets.

Qualified Opinion
In common with other organisations of a similar nature, control over income prior to its being recorded is limited and
there are no practical audit procedures to determine the e�ect of this limited control.

The Assembly has not consolidated the �nancial activities of the Regional Executives , its subsidiary company or Disabled
Persons Foundation for the year ended 30 June 2006.  This is a departure of Financial Reporting Standard 37.  The
�nancial report excludes the �nancial activities of the Assembly’s Regional Executives , its subsidiary company and
Disabled Persons Foundation and represents the �nancial activities of the National secretariat only.

In this respect alone we have not obtained all the information and explanations that we have required.

In our opinion:
• except for adjustments that might have been found to be necessary had we been able to obtain su�cient evidence

concerning income; and
• except for the e�ect of the departure of FRS 37 as outlined above;

In our opinion the �nancial report on pages 25 to 28 fairly re�ects the �nancial position as at 30 June 2006 and the results
of its operations of the Assembly for the year ended on that date.

Our audit was completed on 8 September 2006 and our quali�ed opinion is expressed as at that date.

GRANT THORNTON
CHARTERED ACCOUNTANTS
WELLINGTON
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Statement of Financial Position As at
30 June 2006

Last Year Account Name This Year

CURRENT ASSETS
390 B.N.Z. - CURRENT ACCOUNT 1,031
25 PETTY CASH ON HAND 25

5,720 PREPAYMENTS 14,801
46,142 ACCOUNTS RECEIVABLE 23,353
52,277 TOTAL CURRENT ASSETS 39,210

FIXED ASSETS
74,541 FIXED ASSETS AT COST 75,201

(65,389) ACCUMULATED DEPRECIATION (64,744)
9,152 FIXED ASSETS BOOK VALUE 10,457

INVESTMENTS
74,200 B.N.Z. - CALL ACCOUNT 68,300
74,200 TOTAL INVESTMENTS 68,300

135,629 TOTAL ASSETS 117,967

LESS CURRENT LIABILITIES
36,477 ACCOUNTS PAYABLE 33,307

637 MEMBERSHIP IN ADVANCE 160
- INCOME RECEIVED IN ADVANCE 1,394

19,065 PROVISION FOR HOLIDAY PAY 20,859
190 E. COOPER SCHOLARSHIP FUND 190

19,169 TRUST FUNDS - DPA REGIONS 19,169
2,557 G.S.T. PAYABLE 1,898

78,095 TOTAL CURRENT LIABILITIES 76,977
$57,534 NET BOOK VALUE OF ASSETS $40,990

RESPRESENTED BY:
ACCUMULATED FUNDS

27,570 ACCUMULATED FUNDS BROUGHT F/WD 57,534
29,964 CURRENT YEAR SURPLUS/(DEFICIT) (16,544)

$57,534 TOTAL ACCUMULATED FUNDS $40,990

Last Year Account Name This Year

GOAL 1: LEADERSHIP

PROJECT: NATIONAL HUI
INCOME

25,000 LOTTERY WELFARE -
309 OTHER INCOME -

25,309 TOTAL INCOME -

Financial Statements
Last Year Account Name This Year

LESS EXPENSES
3,017 CATERING AND FOOD -

150 KAUMATUA & MAORI WARDEN KOHA -
424 GENERAL EXPENSES -
765 SUPPORT PERSONNEL -

9,980 TRAVEL AND ACCOMMODATION 79
14,336 TOTAL EXPENSES 79

$10,973 PROJECT: EXCESS INCOME/(LOSS) $(79)

PROJECT: INTERNATIONAL
INCOME

370 RI EVENTS INCOME 1,500
19,500 DPI EVENTS INCOME -
35,556 DSS DIAS CONTRACT 35,556
55,426 TOTAL INCOME 37,056

LESS EXPENSES
2,241 RI SECRETARIAT 2,217

735 DPI SECRETARIAT 565
 7,217 RI EVENTS 9,852

37,402 DPI EVENTS -
7,656 SALARIES AND WAGES 7,656
2,000 ADMINISTRATION FEE 3,000

 6,100 OFFICE ACCOMMODATION 6,700
1,500 AUDITORS FEES - SHARE 1,400

64,851 TOTAL EXPENSES 31,390

$(9,425) PROJECT: EXCESS INCOME/(LOSS) $5,666

PROJECT: YOUTH
INCOME

 3,000 DPA ADMINISTRATION (TRANSFER)  6,000
- REGIONAL ASSEMBLIES 533
- PARTICIPANT CONTRIBUTIONS 2,133

 20,000 GRANTS AND DONATIONS 5,130
15,640 LOTTERY YOUTH 15,640
38,640 TOTAL INCOME 29,436

LESS EXPENSES
- AUDITORS FEES - SHARE 125

442 GENERAL EXPENSES 624
11,560 PROJECT COORDINATOR 14,750

- RECREATION 570
- TRAINERS AND MENTORS 6,425
- TRAVEL AND ACCOMMODATION 23,974

12,002 TOTAL EXPENSES 46,468

$26,638 PROJECT: EXCESS INCOME/(LOSS) $(17,032)

“The Notes to the Financial Statements form part of and are to be read in conjunction with these accounts”.
Disabled Persons Assembly (New Zealand) Inc

Statement of Financial Performance
For the year ended 30 June 2006
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“The Notes to the Financial Statements form part of and are to be read in conjunction with these accounts”.
Disabled Persons Assembly (New Zealand) Inc

Last Year Account Name This Year
NATIONAL ASSEMBLY/CONFERENCE
INCOME

12,000 DONATIONS AND GRANTS -
5,000 LOTTERY WELFARE 5,000

19,200 REGISTRATION FEES 1,880
- OTHER INCOME 794

36,200 TOTAL INCOME 7,674

LESS EXPENSES
328 GENERAL EXPENSES 287

1,869 POSTAGE AND COURIERS 36
 7,026 PRINTING AND STATIONERY 5,516

711 REFUNDS -
1,008 SALARIES AND WAGES 438

272 TELECOMMUNICATIONS 361
34,369 TRAVEL AND ACCOMMODATION 6,936
45,583 TOTAL EXPENSES 13,574

$(9,383) PROJECT: EXCESS INCOME/(LOSS) $(5,900)

$18,803 GOAL 1: EXCESS INCOME/(LOSS) $(17,345)

GOAL 2: INFORMATION & ADVICE
PROJECT: NATIONAL SECRETARIAT
INCOME

3,710 INTEREST RECEIVED 4,254
25,939 OTHER INCOME - ADMINISTRATION 27,559
10,236 SUBSCRIPTIONS 10,637
5,106 DONATIONS 15,757

85 MAXEQ CONSULTING 1,301
40,000 LOTTERY WELFARE 40,000

124,444 DSS DIAS CONTRACT 124,444
40,661 REGIONAL SUPPORT INCOME 21,458
2,000 INTERNATIONAL PROJECT ADMIN 3,000

252,181 TOTAL INCOME 248,410

LESS EXPENSES
526 ACC PREMIUM LEVY 551

1,044 AUDITORS FEES - SHARE 1,650
164 BAD DEBTS WRITTEN OFF 163
60 BANK CHARGES 91

45,587 COMMITTEE EXPENSES 39,746
4,548 DEPRECIATION 4,540
1,063 GENERAL EXPENSES 1,652
1,668 INSURANCE 1,594

- LOSS ON DISPOSAL OF ASSETS 678
10,989 MOTOR VEHICLE EXPENSES 12,017
5,197 POSTAGE AND COURIERS 3,279
6,347 PRINTING AND STATIONERY 7,800
6,019 PUBLICITY 7,868
2,171 OFFICE ACCOMMODATION 2,267

29,476 REGIONAL SUPPORT 33,412
2,015 REPAIRS AND MAINTENANCE 478

107,802 SALARIES AND WAGES 110,588
- STAFF TRAINING 60

1,312 SUBSCRIPTIONS & PUBLICATIONS 1,097
4,169 TELECOMMUNICATIONS 4,923

Last Year Account Name This Year
3,829 TRAVEL AND ACCOMMODATION  2,638
6,000 TRANSFER - OUR VISION UPDATE -
2,720 TRANSFER - TREATY P/S ADV/SUPP  2,720
1,300 TRANSFER - TREATY P/S MONITOR 1,300

- TRANSFER - SERVICES/LEGISLATION 9,250
3,000 TRANSFER - YOUTH 6,000

- WORKING GROUP - WOMENS CAUCUS 40
206 WORKING GROUP - MAXEQ  551

247,212 TOTAL EXPENSES  256,953

$4,969 PROJECT: EXCESS INCOME/(LOSS) $(8,543)

PROJECT: OUR VISION UPDATE
INCOME

6,000 DPA ADMINISTRATION (TRANSFER)  -
 6,000 TOTAL INCOME -

LESS EXPENSES
- PRINTING AND STATIONERY 3,025

667 PROFESSIONAL FEES  893
667 TOTAL EXPENSES  3,918

$5,333 PROJECT: EXCESS INCOME/(LOSS) $(3,918)

$10,302 GOAL 2: EXCESS INCOME/(LOSS) $(12,461)

GOAL 3: ADVOCACY
PROJECT: TREATY PARTNERSHIP -
ADVISORY SUPPORT
INCOME

2,720 DPA ADMINISTRATION (TRANSFER)  2,720
2,720 TOTAL INCOME 2,720

LESS EXPENSES
- TRAVEL AND ACCOMMODATION 1,055
- TOTAL EXPENSES 1,055

$2,720 PROJECT: EXCESS INCOME/(LOSS) $1,665

$2,720 GOAL 3: EXCESS INCOME/(LOSS) $1,665

GOAL 4: MONITORING
PROJECT: TREATY PARTNERSHIP -
MONITORING
INCOME

 1,300 DPA ADMINISTRATION (TRANSFER) 1,300
1,300 TOTAL INCOME  1,300

$1,300 PROJECT: EXCESS INCOME/(LOSS) $1,300
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“The Notes to the Financial Statements form part of and are to be read in conjunction with these accounts”.
Disabled Persons Assembly (New Zealand) Inc

Statement of Movement in
Equity For the year ended 30 June 2006

Last Year Account Name This Year

ACCUMULATED FUNDS
27,570 AS AT 30 JUNE 2005 57,534

NET SURPLUS/(DEFICIT)
29,964 FOR THE YEAR (16,544)

ACCUMULATED FUNDS
$57,534 AS AT 30 JUNE 2006 $40,990

Last Year Account Name This Year
PROJECT: SERVICES/ LEGISLATION
INCOME

- DPA ADMINISTRATION (TRANSFER) 9,250
62,222 DSS DIAS CONTRACT 62,222
62,222 TOTAL INCOME 71,472

LESS EXPENSES
263 ACC PREMUIM LEVY 275

1,700 AUDITORS FEES - SHARE 1,600
29 GENERAL EXPENSES 27

5,760 OFFICE ACCOMMODATION 5,760
14 POSTAGE AND COURIERS -

273 PRINTING AND STATIONERY 184
 54,094 SALARIES AND WAGES 51,448

1,195 TELECOMMUNICATIONS 1,237
2,055 TRAVEL AND ACCOMMODATION  644

65,383 TOTAL EXPENSES 61,175

$(3,161) PROJECT: EXCESS INCOME/(LOSS) $10,297

$(1,861) GOAL 4: EXCESS INCOME/(LOSS) $11,597

CONSOLIDATED STATEMENT

GOAL 1: LEADERSHIP
10,973 PROJECT: NATIONAL HUI (79)

 (9,425) PROJECT: INTERNATIONAL 5,666
26,638 PROJECT: YOUTH  (17,032)
(9,383) NATIONAL ASSEMBLY/CONFERENCE (5,900)
18,803 TOTAL SURPLUS/(LOSS) (17,345)

GOAL 2: INFORMATION AND ADVICE
4,969 PROJECT: NATIONAL SECRETARIAT  (8,543)
5,333 PROJECT: OUR VISION UPDATE (3,918)

10,302 TOTAL SURPLUS/(LOSS) (12,461)

GOAL 3: ADVOCACY
PROJECT: TREATY PARTNERSHIP -

2,720 ADVISORY SUPPORT 1,665
2,720 TOTAL SURPLUS/(LOSS) 1,665

GOAL 4: MONITORING
PROJECT: TREATY PARTNERSHIP -

1,300 MONITORING 1,300
(3,161) PROJECT: SERVICES/LEGISLATION  10,297
(1,861) TOTAL SURPLUS/(LOSS) 11,597

$29,964 NET OVERALL SURPLUS/(LOSS) $(16,544)
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Notes to the Financial Statements
For the Year ended 30 June 2006

1. STATEMENT OF ACCOUNTING POLICIES

Reporting Entity
Disabled Persons Assembly (NZ) Inc is a registered incorporated society under
the Incorporated Societies Act 1908.  These financial statements have been
prepared in accordance with generally accepted accounting practice.
The report represents the financial position of DPA national secretariat only.  It
does not include any financial information relating to the activities of DPA’s
Regional Assemblies; Disabled Persons Assembly Foundation or Maxeq
Investments Limited.

Measurement Base
The general accounting policies recognised as appropriate for the
measurement and reporting of results and financial position, and unless
stated, is historic cost.

Specific Accounting Policies
• Accounts Receivable

Accounts Receivable are stated at expected realisable value.
• Fixed Assets

Fixed Assets are stated at cost less accumulated depreciation.
• Depreciation

Depreciation rates used in the preparation of these financial
statements are straight line rates.
For all assets since 30 June 1996.
Computers 30% SL
Furniture and Fittings 10% SL
For all assets prior 30 June 1996, the above rates are applied based
on the written down value as at 30 June 1996.

• Goods and Services Tax
The Financial Statements have been prepared on a Goods and
Services Tax (GST) Exclusive basis except for Accounts Receivable and
Accounts Payable which include GST.

• Government Grants
Government Grants are accounted for on an accruals basis.

• Differential Reporting
The Assembly is a qualifying entity for Differential Reporting because it
is not publicly accountable and does not qualify as a large entity as
defined by the Institute of Chartered Accountants of New Zealand’s
framework for Differential Reporting.  The Assembly has taken
advantage of all Differential Reporting exemptions.

• Subscription Revenue
Membership with the Assembly is on a voluntary basis.  Subscription
revenue is recorded on a cash basis due to the voluntary nature of
membership with the Assembly.

• Changes in Accounting Policies
There has been no change in the accounting policies.  All policies are
applied on bases consistent with those used in previous years.

2. ACCUMULATED FUNDS
It has been decided, given DPA’s limited capital, that all accumulated funds be
grouped together and disclosed as one balance, rather than separated out into
core activities.

3.  FIXED ASSET SCHEDULE
The following gives detail of the cost or valuation of assets and depreciation
written off to date:

Accum Depn Book Value
Cost Depn for Year 30/06/06

Computer Equipment 54,806 (43,723) (3,539) 7,544
Furniture & Fittings 20,395 (16,481) (1,001) 2,913

$75,201 $(60,204) $(4,540) $10,457

Accum Depn Book Value
Cost  Depn for Year 30/06/05

Computer Equipment 54,350 (44,344) (3,548) 6,458
Furniture & Fittings 20,191  (16,497) (1,000) 2,694

$74,541 $(60,841) $(4,548) $9,152

4. CONTINGENT LIABILITIES AND COMMITMENTS
No contingent liabilities or commitments existed at 30th June 2006 (2005 nil).

5. OPERATING LEASES
• Rent Lease
The commitment at balance date relating to the rent lease, including Goods
and Services Tax, for the following five years:

2006/2007 2005/2006
Due in less than 1 year $16,610 $14,093
Due between 2 – 5 years $35,653 $1,175
Due in greater than 5 years  - -
Total $52,263 $15,268

This represents Disabled Persons Assembly (NZ) Inc lease commitment on
property rental via the FAB Partnership.  If any party to that partnership
defaulted the level of commitment may be adjusted accordingly.

• Motor Vehicle Lease
The commitment at balance date relating to the motor vehicle lease and the
insurance for the vehicle, including Goods and Services Tax, for the following
five years:

2006/2007 2005/2006
Due in less than 1 year $7,516 $7,516
Due between 2 – 5 years  -  -
Due in greater than 5 years  - -
Total $7,516 $7,516

6. RELATED PARTY TRANSACTIONS
Maxeq Investments Limited is wholly owned by Disabled Persons Assembly
(NZ) Inc.  As at balance date Maxeq Investments Limited owed to Disabled
Persons Assembly (NZ) Inc $NIL.  (2005 $96).

Disabled Persons Assembly (New Zealand) Inc.
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