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»From our Pr e

My first year as National President fo
chall enging, and | have really appreci
received from the members of the Natio
DPA continues to work in a -dhamabi hgt gn
organi zation we are committed to ensur
di sabled people across all|l age groups
experience and perspectives as possi bl
inform the policy advice we give to go
contribution to the work we do as part

Early this year we welcomed new staff

Communi cations Coordinator, and Henrie
Anal yst. Lynne Edmonson began her rol e
in July as Gary Williams, our contract
the end of May, just prior to the end
The National Executive -Cdmmiet t @e MANE G)
August this year, with the rest of our
ZOOM video conference call s.

DPA continues to |l ead advocacy work on
highest strategic level, with Minister
Ministries. These areas of work includ

Membership of the Disabled Persons Ol
that engages with government to dev
Disability Strategy through the Dis
of Disability I ssues.

enReport

Member ship of first the NZ Conventi ol
the I ndependent Monitoring Mechani s
Ombudsman and the Human Rights Comr
UNCRPD and reports to the UNCRPD Mc
in Geneva.

Members are involved with Enabling G
Christchurch, Waikato and Mid Centr
Leadership Group.

I ndi vidual and DPO Coalition member s|
Transformation prototype work that
the -Qamdt r al Region covering the Hor
Tararua Districts.

Servicing our contract with the Mini:¢
Advice, Service Monitoring, l ndepen
and Kaituitui in Auckland, Hamiltor

Dunedi n.




I't will come as no gSsurbpirgigsees tt oc hhaelare ntgheati sDFAindi ng and oV
increasingly difficult to secure the funding we need in
currently exploring future funding streams to ensure tha
The UN committee responsible for the UN Convention on th
|l egal advice issued as general conBmewitt MNodi7s aami Itihtei esa,r tiit
di sabilities, through their representative organisations
https://tbinternet.ohchr.org/ layouts/treatybodyexternal
This comment wil/l underpin and guide our conversations w
i mpl ement the UNCRPD in New Zeal and.
DPA is grateful for the financial support we have receiyv
Health in the last fi-hanmi wk wequir eloweseainhbhg funding
ensure our ®ryiaabislaittiynand i ndependent voice in the futul
based advocacy priorities and set our own workplan to ac
fundepriorities. We need to be able to enhance and grow
autonomy and self determination in their |lives and incre
society.
We do believe that the Government should fund operationa
UNCRPD Article 33 andenke atecemimepprodibesa §dd sgiptoastietsi opna rstt
should ensure that organizations of persons with disabil
to avoid situations in which they have to rely only on e
viabl e organi zawWée omavte shegien utrleess.conversations that wurgeil
national funding and are hopeful that the Government wil
UNCRPD.
DP&A strength comes from our people, and so | would Iike
have made to our organizati on.
My thanks to the 2017 DPA Secretariat Dr Esther Woodbury
their commitment and hard work to keep the internal stru
I would also |ike to acknowledge those who have passed a
Murray and our Kaumatua Pete Mason.
Congratul ations to our nominated Life Member Dot Wil son
community on behalf of disabled peopl e.
Thanks also go to the NEC, | mmediate Past President Pati
Marty Van Der Kley and Debbie Ward, who have provided 1| e
presence at the table engaging with NGOs, DPOs, provider
Thank you to our Kaitwuitui for your all hard work in the
contribution of Karim Baradi who, after working for DPA
|l eaving us at the end of this year.
Thank you also to the Regional Executive Committees for
commi t ment to a growing and stronger DPA.
Together, we wild/| continue to have the conversations and
LA
Gerri Pomeroy QSM
Nati onal President DPA NZ Inc.


https://tbinternet.ohchr.org/_layouts/treatybodyexternal/Download.aspx?symbolno=CRPD/C/GC/7&Lang=en

From our N at
Operations M

I continued as the National -20d68r gteiaons

Over the pastvd: trtdcer gvdhnil eed wtehe st af fi
Secretariat; enhanced our business pr oc¢
other partners to give them the confi d:
l@d | i ke to thank Sharyn for her ongoing
administration of the Secretariat.
We wel omed Emily Til!]l v, Communi cati ol
el ations Advi sol
year t support our Policy and Rel ati ol

c e

Bollinger, Policy and R
0 I
h

Emily as been lifting our profile in 1
Esther with reporting and submissions

Of course my particular interest i s go
some tools and suggestions to help thei
My personal highlight was being hosted
Assembly where Val Smith became a I|ife
Finally, I want to acknowl edge al/l t ho:
whose | egacy |ives in the work that we

Gary Williams




Strategic viStopategic are

The Disabled Persons Assembly-GDPA) is a pan
di sabil ity di soabglaend spaetri soonn bh

at rks to
. i |l e. hay r
realise an equitable somety,saveheerde paelolp delsaabIeeuacpceeospslez1
. . ad:commlodaa.t|on as_an I\ﬁﬂfo.rcea I
(of all i mpairment types incl uding women, Uorii ,
Pasi fika, young people) are able to direct their own | iyv
DPA works to improve soci al i ddicclat drls for disabl ed

people and fo

r disabled ped®dplsea bl edr peopnies &d na £ nyalgwe d n

member s of SoCi
i
v

ety. DPA and eiatrdii m@mb eérr § heo rclo maniutnh tti tees 0

[
wider disability community, other DPOs, government
agencies, service providersqoimtienmati onal disability
organisations, and the publpijGahYied people live in healt]|
Lt el 1ing our stories and i d®enftdmdahlge shamMesni &l plat&ijre resho
fdevel oping and advocating for solutions; and

fcel ebrating innovation and'gg6od" pra<cti‘cet

Di sabled people have equitabl

OI’ g ani s at | Onap|saVIad|a;mﬂoelcsess to the sup

o Ilive a good Iife.
EquiTyanspardenegCridatii vity
I nde penidennccleuisDiwietrysi t vy
. Di sabled people have sufficiert
DP & commi t me nreqSirémewtand in the future.
appropriate, disabled people |
Recognition of MUOori as ta®dPlLyYmeddisadh@oreepplieri o
Wai tangi as the founding document of Aotearoa New
Zeal and;
Recognition of the United IPétslanglsedCanevoégr}tei cﬁno onnOttheeXperl(
dl s.a ed a{Jeop e ave access t ¢
Rights of People with Dlsab|I|t|es s.thq basi s for
disable®& pedmlte onship with npehe crimona pustice systel
OE/Q éb?%gtan?gg in the prison
Recognition of the Soci al Mo d el of Disability as the
guiding principle for analysis of disability and

i mpai rment .




From our Pol i
Rel ati onshi ps

Kia ora tatou,

Over 2017/18, the Policy and Relations
on the strategic areas of focus that w

of most concern to disabled people, wo
Coalition, with the various groups tha
Al'liance, the Disability Employment Fo
connecting to our members and the wide

One major focus has been Systems Trans
of the Mid Central prototype in Octobe

l evel design and otdcesi gen emrenct ess so.f Weh et
process itself has been a positive | ea
community and the Ministry of Health a
coll aborations and best practice going
Whai kaha has beemwer eaalel ypax aitsiting t hat
wi || experience more choice and contro
try, |l edampr @adhsthat is being taken i
di sabled people even moretoppogtaohi §ys!
Transformation.

The national election in September | as
political climate has influenced our w
and continue to be a part of, the nume
had nationally around a series of refo
e. g. education, justice and

wel fare. We haV ‘ =

to ensure that

strong relatio

Ministers.

We continue to

relationships

di sability sect

Di sabl edd Per sor

Organi sations

carer and f ami

service provid

peak bodies e.

Inclusive NZ ’ Esther Woodbury, Member.oftheAccessAlliance

and also with Quite often we find that people really want

I mpal r ment gro to be supportive of disabled people and

we met with Al '

and provided e Policy and Rel ations
the Access Al | il=h Esther Woodbury
supported deci JaXEIEES Al'li ance in a
resources. t he Gr een Party t o P

Access Fund Bill




We have supported the develop us w

DPA with the aim of supporti ng a n

independent DPO. We have made . h t

autistic community to i mprove EmploymentSupportSerwce o e

ways we can supportA t his commy Practice Guidelines: We h

al so begun to | ook &ata neds tyaobu ti hs

within DPA. Supporting disabled people

DPA conFinuefs to c.ontri.bute tq to get jobs curr

partneringAmwnt MoiCairegn in a r g

®Bel onging; Spaces of belongin of

disability in Aodt.earoa New Ze:

We have also been working wit It he

DPA contributed to a new disa; or t

Community Law Manual, Gerri P ko

Ministry of Transport and NZT pro

commentary on fire safety and Ifor

Mi nistry of Business, Il nnovat.i

This year we developed a newJ t ha

aims to support the Strategic It h

operational processes in plac Easy Read

communications; increasing th] leasi

engagement with membership an 2018

enhanci &g vDbBADbi lity; and rais i

i ssues and giving voice to di

wider community. DPA was a membersecft arhe
that developed the Empl

A proactive membership drive, EESENEEEENIRNNENCUNNCEY re

process has |l ed to a signific:ai

dat abase so far this membership period.

DPA have been increasingly visible in the media this yea

Ruby Knox case, incarceration of disabled peopl e, housin

Bill, plastic straws, |l earning support and the need for

di fference in support for disabled peopil.e who are covere

Henri etta Bol
Est her Woodbu
| aunch of the
Law Manuall9.20

DPA contribut
chapter on di
rights




Access

DPA has continued to

di sability organisat:i

Alliance to mobilise

promote the benefits

mandatory accessibili 8

and government, inclugs

presentation of the AcH

the Minister of Disabi

have also publicly suf

awareness of in the di

submitted on the EI ect .

which woul d support a QIR TN I - U o W - B o B G-I - o I -0
people to be part of QRIS Mo N G B CWE T o B Jo N G IR0 SR NI o I W g
processes. accessibility | egislation intro

Educati on

DPA was the fouwmceern oof dtilteabddlody and education group Edu
from DPOs, disability service providers, human rights gr
together to promote and articulate the United Nations Co
(UNCR®DArticle 24 I nclusive EducétiComat DR& [@Sacehtroiod irsg actoendf
and met with Associate Minister Tracey Martin to discuss

Educadt iBchucati on -®dmweros amlUitaarur anga, including attending
We have also been involved in ongoing workshops with the
and the prototype of the new Disability Support System i

Empl oy ment

Over 2017 and 2018, DPAc wars @alrltalmdr at icomswi th gover nmen

di sabl e® mpmpegmne sati ons, which culminated in the producti
Guidelines at Parliament in March 2018. The Empl oyment S
supporting disabl-bdspeophe evintdenwer k hat has accumul at ed

evaluation and practice. The Guidelines are intended be

guide consumer expectations; providers—refviewplanymeomint s unp
i mprovement; funders to inform service specifications an
workforce devel opment ; and independent auditors and eval

Housing

DPA has continued to
housing issues that di
whUnau experience, in
and | ocal gover nment
through the DPO Coal

i
I ndependent Monitorin
UNCRPD, and through t
worked with Renters U
needs of the disabild]i
consider el am Td ekdaxn dF

have SUPPorteqCGmw?m$'DPA attended the | aun& hPlodn Rtem t
are ongoing with Kiwi Renting after working with the

Zealan? and-the M|n{s di sability community were consi
Devel o@gm&otci al Housin¥ s

N IR =

B¥0isabled Persons Assembly N2



Heal th and disabil it} upport rvices

In the |l ast year, DPA has

engaging with the disabili:i d
influencing the Enabling

Transformation wor k. DPA h

stage and |l evel of the wor

di sability support prototy S

| aunched on 1 October 2018

of staff and board members

Group, the Waikato and Mid

the-D@si gn Group, as well g &

members in various working ; -
considerabl e resource and P Boan o Membe_r AlE @ e

organi sation. However, we PloimesioySainid s RIoN NI RcRy S dined £ in
a generation opportunity Esther Woodbury at an h K e
biggest step forward workshop of
the 1970s and 1980s.

| ncome

I ncome has been a focus of DPA policy for some time, par
who are not working, as well as contri b&tduwlgy tD01heElaaddtii
when Wairarapa MP Al astair Scott was asked to comment on
support after moving in with a partner whose income exce
his party would change welAfealrle, ploolviec yh a ghlikso srseesgpsiognosces sw assh C
many in the disability community and sparked conversatio
of disabled people and others who required government su
Group, will be providing advice to the government on wel
support conversation in our community and across other ¢
Government Submissions

T Election Access Fund Bill 1T Health Research Pric¢
f Local Elections Il nquiry f Healthy Housing St al
f Manahi Karauna ( Maori Langual§eRea&sxivd @ mtlii slatT ema r5d ir
f Disability and Learning Supp8@rRaniclty o®o WwPritanRevi ew
f Health and Disability Ethics Standards

b -~

’ : -
Esther Woodbury '"s Governance and
El ection Access




DP& | nternational Connections

Di sabl edePeopkenational (O

DPA is an organisational me mber i de
Pomeroy attended a video confer ynf i
election of international me mb e

Rehabilitation Internatio

Esther Woodbury is NZ National ati
International and is met with t h
Pacific Disability Forum

DPA National Operations Manager ams
PDF in Wellington in August 201

I nternational I nitiative f er s
Gerri Pomeroy attended the [ 1 DL re
spoke onetshegnceod transformati on port
system in the Ministry of Heal't

Esther Woodbury attended a conbe&k . Woodbury e S
supported the New Zeal and Mi ni sEgEi=ENE NN NN N Z di
transformation of the disabili RN -rIEEEEEEEEEET me m

Codesign Group.
Conference of State Parties to the UNCRPD i n Ne

Est her Woodbury attended the Conference of State Parties
aboutddesd gn and di®s abnlveod vpeenmoepnite i n shaping our communiti e:

UK-Di sabl ed People Against the Cuts and Disabi

DPA continues to develop links internationally. Esther W
this year to meet with disBbsabhtedgPeoaplsei Agaihes UKt haecCuw
UK.

Korea People First

This group visited NZ to explore our experience with dei
government and other NGOs

DPA also have many informal connections with groups in A

Est her Woodbury
Zeal and




n The

»DPA Western Bay of Plenty

The branch has continued with activities that were initi
be on enhancing employment opportunities for people with
Have YodworE&asyhops as the major issue affecting members ir
The I nclusive Empl oymen

as its ndimprioomne twol | abo
the employment sector t
opportunities for peopl
of Péhearst yonti nued t o mg

led by DPA (WBoP) has a _—aa

membership from service —
government agencies and
barriers to employment

-
Closely related to this \
objective, two more vid
as partReafdyt, hewWi | 18 mg | a
Empl oyment Video Projec -
l ocal people with disab Good afternoon. Tauranga Visitor Centre,
environment. They are d you’re speaking with Joel.
employers and other int e ———
members of parliament) |<EEdJEEDEEESY =
capabilities of peopl e VAN E RN . SN BN Y- J-N0 B YA WV
have been professional | RN ENE-SNNN PN I-SNNE SR SRS S | I-S B W ol BTN
standard and can be madiiEE:
interested parties t 0 U
One other significant activity was that prior to the gen
Disability Support Services Trust, DiPeAe t( WBhoeP ) @G extendaltye sh o
el ection paoApproxli maoelbm 55 people from the disability s
and candidates from all maj or parties speak to three set
floor. This forum gave an opportunity for people to hear

themsel ves woul d dobeiongadovfa ndcies aabhlee dvepldopl e .

DPA (W BoP) Acting Chair
$» DPA waikato

DPA Wai kato continues to grow connections between disabl
Campbell has done great work for us but has now sadly |e
intelligent, caring and capable person supporting our gr
We wor k with our | ocal People First&dgfoupmsoior ganit ner sb
Good Lives Waikato. We discuss all sorts of topics rangi
are supported during an Emergency Responsbeareogehbivoonah
di sabled people build a good Iife for themselves. Recent
employer of the support crew who assist us in our everyd
aspirations and planning for a different and better [|ife
Sever al members attend a range of access groups that Han
work and deepening their relationship with disabled peop
and contribute to the diversity of perspectives that inf
We continue to build and deepen relationships within our

DPA Wai kato Chair GERR



»DPA Pal mer st on North

Two projects have occupied the energies of DPA Pal mersto
Group (DRG) with the Pal merston North City Council (PNCC
Enabling Good Lives principles in the MidCentral region.

DPA PN has been in negotiation with the PNCC for a numbe
inform té&heddedNICLi on making and planning processes. After
were called to formulate terms of reference for the DRG.
member ship (of which 70% must identify as di &aRE&Cd hmperepl
been appointed to the DRG.

It seems that the rest of Aotearoa is keeping a close ey
members of our REC have bedavdbeepmgninantdvederai ghe ob S
through their membership of the Regional Leadership Grou
been employed as the Network Builder in Mana Whai kaha (t
have been appointed to the MidCentral Governance Group (
Whai kaha and makes recommendations to the Minister for L
to Mana Whai kaha to increase the choice and control di s a
So, its been a busy, but satisfying, year for DPA PN. We
projects outlined above, wil |l -dgrseatlliyn ga dPvad meee stthoen cNroe & thi

di sabled people thrive and fl ouri sh.
DPA Pal merston North Chair MA

»DPA Christchurch

We have held forums and gone out and been part of wvariou
have been:

El ection Hedrdum:n conj ur X _SaN
Deaf Society, this w RWE
forums with over 65 p Bl
from the Nat iGorealm, dlalo:
par tsipesalkibogh e@iar ©6pioel si ocn
HealambBi sability.

0
[

Age Concer nWeExpa: a st
Positive Ageing Expo
iearly October 2017.
there and a good oppo
of DPA ChCh promoted

Show Your AbIDIPAt wWaBxpbos
at Pi oneer Stadium t

publ ic and ot her pec
communi ty. Philip and Christin Hayt h

TransgFormrtu@urf i Fotr voni2 01 8 volunteers manning the
foruandwasattendgedt aff Ability Expo
Environment Canterbur y=

t axi compani es. Thi s gave everyone attending the C
contracting sides of this very important davaty af0 1d8u
we made f or malt dsQuabemips seismsnish g a p porftohvepikro p @ ssaeld uuchééot al

Mobility Subsidy from $35 tos®$d80epefrultori p. Our submi

DPA Cm@hle a submission on t
Committee via Zoom about t h

DPA Chch REC members and staff repréis ecthedluisi 0tn€ hvbayrci ho
Co un-dii Is a RAiclt iGoy WSt ,e war t-Walamgk ar i ri Access Group, Marie Z
Mobility medabell eaywWhRit ya PialsisteyT g @n shheofrer &én o &kpa,r Bar ad ih e
Eart h u eskadbielaidteyGs miulpp ! 06t emd a thbeefr hger oumeant i abede pathadget her
mo sotf hseu b mi sma dtemaslolr gani svdt wdamrsen on twaictth .

DPA Christchurch President PHI L

h ea nEdl escptoi koen dAicrceecstsl yF utnod tBhiel |P
e submission

B0'sabled Persons Assembly N2



»DPA Dunedin

It is pleasing to note that DPA locally is being approac
di sawielliat yd i ssues. Early in the year the President and
matters including the new bus hub and Tot al Mobility.
We were involved in handling a
compl ete ban on mobility scoot
Public Library. After a number

consultation a satisfactory ar
so that people who require sco
are not being discriminated ag

There was some meetings with M
including how they could engag

fcommunities; what are the gaps
mi ght we better achieve an opt
The meetings also included a n
us informed about what MSD i s
OQur Kaitwuitui continues to run
< Not abl e Radi o Show and has had
Mi ni ster Sepuloni at guests appear this year.

Dunedin and Districts
I nformati on Service

Il nput was given to the Dunedin
Strategic Plan by way of a subi

We also held a very successful meeting in conjunction wi
Sepuloni. The Minister appeared well informed of our con

DPA Dunedin President

» I'n December 2017 DPA Tairawhiti presented three submi
Adult Pl ayground, Gated Playground and Beach Wheel s.
submissions, but said that they could end up on the 10 vy

further
I n January we were notified that GDC has 120 housing uni
Tairawhiti has since been | iaising with councilors over
DPA Tairawhiti sub&iLobed oer mhPl anpuandl were invited to n
submission As a result we wild/l be working closely with
We met with DPA President and National Policy and Rel ati
Gi sborne and discussed and gav él hteh edn dpdaeme rAvbaurske voh i d®he odod te
We hope that they wild.l be able to speak to Minister for
MoH to progress with this venture
We have approached the Manaaki Tairawhiti Governance Gro
board a person with a disability so they could fully app
concerned and di sappointed that once again the disabilit
Community Actions, and one obnehérAmtidossabisti Dysakictiotryhd
stress endadVagthhialbgpuAboutdo.us Without wus

DPA Tairawhi ti Chair TRLU

4
2 Kaituitui
q

21 B
Auckl aNudul el e Skipps
A new kaituitui Nuul el ei Skipps was appointed this year
within the Pasifika disability community and connections

M p



Wel |l i ngabnina Sneath

Katrina Sneath was appointed as the Wellington Kaituitui
ton, she organitogaetdamrri wht ichl waet wel |l attended and all a
regulKartlryi.na shared her own -pdsbtbheyg erpdehbaenocoéfeotdskbt:
own stories.

Vi ews were canvassed on what would be of most interest/u
come involved in advocating to |l ocal councils for access
to projects such as Enabling Good Lives.

Hami |IitAdn ce Campbel |l

lf A0S O2yiNAOdzISR G2 dzLJmeya GKS yloa2ylf NBLEZ2Nby3 I
2 A1l G2 CFOS6221 LI3IAS |YyR &adzZllLl2NI SR 2NHBHIyAalazy | yF
Ale Y2y dKte F2Ndzyo

{ KS &dzLJLJ2 NI SR Y2y’uK @ 5t! YSSay3aa IyR RS@OSt2LISR (K¢
LX Iy YSSey3a ¢6AGK (G4KS ale@&2NJFyR /2d zy OAEt 2NEZ | LILINE E A
O2y@SNElIa2y®d 't A0S IgSYRSR (GKS I FYAtl2y [/ Ade [/ 2dzy O
K2f RSNJ YSSoy3daod f A0S KFa y2¢ SD GKS YIFAGdzA GdzA NP f

ChristckKarcm Bar adi

1. ForWenstiosted 1 forum with the Deaf Society of Canterb
with MP & Party Candidates) andramgamirde #EWSrudno rownimtsh f Bu s t
Compani es, CDHBJ&pneumoonhallk about the CDHB Disability St
Providers Forum Svdpgtlermtkerhe2@l&®.n 6

2. 65 people (including many from the Deaf Community) at
the Transport Forum and 26 attended the CDHB For um.

3. At short notice, we hosted a Christchurch City Counci
munity and there were 14 %aerocph.e in attendance on 23

4. We also had I nformation Displays fTtoohet8@lRrogweYeumrl Apiulbil
onMarch 5 the NexAprSitlepk6 .ExWe winl | be having another one
10ctober 2018.

DunediChris Ford

My role as Kaituitui has been eventful during the | ast vy
Districts and this has been felt in my role. There have
-Arranging for Hon. Car mel Sepul oni , Mi nister foritbhisabi l
visit received extensive publicity including a front pag
-Liai sing with the Otago Regional Council on public trans
-Continuing as a member of the Dunedin City Council Di sat

di sability issues.

-Leading the organisation (alongside People Fir &touand/od tel
Coumdglsection forum in September 2017.

-The holding of a very successful transport accessibilit.y
ber of issues.

-Continuing to attend meetings of the Dunedin Open Agei ng
er s Group, to name but a few.

-Attending numerous public meetings representing DPA Dune
-Attending (alongside 3x other DPA Dunedin members) the I
Otago in Dunedin.

-Continuing to produce and present DPA Notable Radi o whi
Radi o (OAR) every fortnight.

-Producing numerous | ocal DPA Notable newsletters for di s
-Keeping our | ocal DPA Dunedin Facebook page wupdated
-AApplying to numerous charities for funding.

-Attending Access Alliance campaign training in Christcht
-Hosting DPA 8ewndeal aéner al Meeting in Dunedin in Novel
-Working coll aboratively with our membership and |l ocal «cc
This just illustrates the really i rspoarltsaontp |woarski ntgh aato DsRPe/A
have a relatively healthy membership too and we wish to
For me, | just |l ove this job but, as with everything, it
Nonet hel ess, we keep pushing above our weight in Dunedin



Honouril ng

It is with sadness that we acknowledge the death of
John Baldwin (JB) Munro

JB Munro died on 4 June ®ZB0UBfitn aChroit

for people who met him, worked with he
political and organisational worl d.

JB was al ways aware of the impact of on
you had a disabilifdiyd htehismgs pedetl @t

own encounters with equi pment, rehab rger
ness of what other disabled people m en,
and after working for Mobil, the YMC | and
he began to plan for a |l aw that woul peop
others such as Avery Jack, and David t hr
entitlement to many things such as ¢ e al
few more years to secure the funding

Af ter his parliamentar yncarieeri,ntferrcem

and disability organisations grew alongside his appointm
tionally. His energy, managerial skills, and abilities t
teamed with AnmncehaBarl lainnd acsh aviirceof t he I nternational Year
inevitable that they would be the re®i pekathofh. over $5 m
From di scussions about how best to spend the money, rai s
have a-D/PFOA cweas set up. -Wihmeé ef workiH@g JBIWas the voluntary
was held and then staff appointed. He retained a strong
Foll owing -ufpmhapgpersiedad,i nJB stepped back to fhinstwowmuk i wintah il
streaming schooling and getdtiismp | mar @ eogrl wi.c dHe fsert li enarpdia

gani sation providing services

f ordids askalbd e dp @ ewlIpd ea racdc dt hae |

He was also busy supporting more | eadership by disabl ed
associated i-mdvdcadweent isteilds and vigorously negotiating
deal fslpnaothéinse he chaired a number of community and disabi
When he retired from IHC in 1998 he just shifted emphasi
rol-ésclusion International, Polio NzZ and Abbeyfields Hou
his drive. He put his shoulder to the collective wheel t
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MOORE STEPHENS

AUDIT AND ASSURANCE

Independent auditor’s report

To the Members of Disabled Persons Assembly (NZ) Inc

Qualified Opinion

We have audited the accompanying performance report of Disabled Persons Assembly (NZ) Inc on
pages 6 to 20, which comprises the entity information, the statement of service performance, the
statement of financial performance and statement of cash flows for the year ended 30 June 2018, the
statement of financial position as at 30 June 2018, and the statement of accounting policies and notes
to the performance report.

In our opinion;
a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in
the statement of service performance are suitable
b) the accompanying performance report presents fairly, in all material respects:
e the entity information for the year then ended
« the service performance for the year then ended, and
» the financial position of Disabled Persons Assembly (NZ) inc as at 30 June 2018, and its
financial performance, and cash flows for the year then ended
in accordance with Public Benefit Entity Simple Format Reporting — Accrual (Not-For-Profit) issued by
the New Zealand Accounting Standards Board.

Basis for Qualified Opinion

Disabled Persons Assembly (NZ) Inc reported income includes bequests revenue of $26,252.
Disabled Persons Assembly (NZ) Inc has relied on the reports prepared by external institutions for
administrating and distributing the bequeathed share of interests in the net assets of the respective
estates. Disabled Persons Assembly (NZ) Inc has not been provided with appropriate audit evidence
about the adequacy of the design and effectiveness of the internal control procedures of the external
institutions required to validate the administration and distribution of those net assets. In common with
similar organisations control over such income prior to being recorded is limited and there were no
practical audit procedures to determine the effect of this limited control on the completeness of
revenue.

In these respects, we have not obtained all the information and explanations that we have required.
Consequently, we were unable to determine whether any adjustments to the amounts were necessary
to the consolidated statement of comprehensive revenue and expenses.

We conducted our audit of the statement of financial performance, statement of financial position,
statement of cash flows, statement of accounting policies and notes to the performance report in
accordance with International Standards on Auditing (New Zealand) (ISAs (NZ)), and the audit of the
entity information and statement of service performance in accordance with the International Standard
on Assurance Engagements (New Zealand) ISAE (NZ) 3000 (Revised). Our responsibilities under
those standards are further described in the ‘Auditor's responsibilities for the audit of the performance
report’ section of our report.

We are independent of Disabled Persons Assembly (NZ) Inc in accordance with Professional and
Ethical Standard 1 (Revised) ‘Code of ethics for assurance practitioners’ issued by the New Zealand

Moore Stephens Wellington Audit is a partnership of MP Czudaj and MK Rania. Moore Stephens Wellington Audit is an independent member firm of Moore Stephens International Limited
- an association of independent member firms in principal cities throughout the world.
Moore Stephens independent member firms in New Zealand are located in Auckland - Christchurch - Dunedin - Hawke’s Bay - Wairarapa - Wanganui - Wellington.



MOORE STEPHENS

AUDIT AND ASSURANCE

Auditing and Assurance Standards Board, and we have fulfilled our other ethical responsibilities in
accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Other than our capacity as auditor we have no relationship with, or interests in, Disabled Persons
Assembly (NZ) Inc.

National Executive Committee’s responsibilities for the performance report

The National Executive Committee are responsible for:

a) Identifying outcomes and outputs, and quantifying the outputs to the extent practicable, that are
relevant, reliable, comparable and understandable, to report in the statement of service
performance

b) the preparation and fair presentation of the performance report on behalf of Disabled Persons
Assembly (NZ) Inc which comprises:

« the entity information

o the statement of service performance; and

» the statement of financial performance, statement of financial position, statement of cash
flows, statement of accounting policies and notes to the performance report in accordance
with Public Benefit Entity Simple Format Reporting — Accrual (Not-For-Profit) issued by the
New Zealand Accounting Standards Board, and

c) for such internal control as the National Executive Committee determine is necessary to enable
the preparation of the performance report that is free from material misstatement, whether due to
fraud or error.

In preparing the performance report, the National Executive Committee are responsible on behalf of
Disabled Persons Assembly (NZ) Inc’s for assessing Disabled Persons Assembly (NZ) Inc’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the National Executive Committee either intend to liquidate
Disabled Persons Assembly (NZ) Inc or to cease operations, or have no realistic alternative but to do
0.

Auditor’s responsibilities for the audit of the performance report

Our objectives are to obtain reasonable assurance about whether the performance report is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to influence the decisions of
users taken on the basis of the performance report.

As part of an audit in accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised), we exercise

professional judgement and maintain professional scepticism throughout the audit. We also:

« Identify and assess the risks of material misstatement of the performance report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.
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