Disabled Persons Assembly Nz

Annual Report 2022/







Content s

DPA Nati onal Executive Commidttee and

Strategic direction and Str &tegic ar

From our President 61 7

From our Chief Executive 819

A year in review 1223

A new year, a new ministry 12

Wi despread disappointment I A2mm3ich an
Accessibility Bil/l

Online platform |I-aeahathed hewe<di sabi l
Responding to Cyclone Gabri a4l e and

Report into &i seaxlpleed emecceps] eoX5transpc
i n New Zeal and

Di sabled people involved inllbocal el
7thhaci fic Regional Conferenclerf on Di s

DPO Coalition delegation tolt“he Uni't

Focusing on empl oyment 1819
Bubbl e Hui 20

|l nternati onal Day of Persong2O0with Di
Far ewel | Prudence, welcome ®&dj o

OQur -year history archived as22Nel |l i ngt
Remembering Alison Riseboro@2g@h

Performance Report 2538



DPA Nati onal Executi ve Con

| mmedi at e
Past Presi dent

Nat han Bond

Commi ttee Commi ttee member

Jason Bober Henrietta Bollin

Commi ttee member
David King

Commi ttee member
Kera Sh®ORwgaad

DPA st af f as at June 2023

Acting Chief MBkecWMathess, Emily Tilley
Pol i cy Mogam:Mat hers, Paul Brown, Angel a Desmar a
BusinessShaayn McCann, Dev Singh, Amy Tayl or

Communications and EBomabgmént| dgeamC&oinsoFor d, |
|l ngrid Robertson, Pip Townsend

Mahi OlHogkuai ty i n Empl dApmanHajldamevi c, Kar |l ena Mi
Ambe&r ystl e Stier, Roger Ril ey

sDisabled Persons Assembly Nz



Strategi c viStopategic ar e:

The Disabled Persons AAceembsy (DPA) is a
pa-nmpair ment di®&s aobrlgeadn iPsestasilopdnred peopl e have acce

that works to realise anocengmodatbiliensasi@anyentf or
where all disabl ed peoEIe (of all 1 mpairment

. . ducatMlnon. .
types and including women, Ugrl, Pasi fi ka,

Di sabl e rt)e?[%l can engacf
young people) are able to dirfec el r own
lives |l ifelong | earning in the

' choosing.
DPA works to improve s|(_)|cia_l i ndicators for
di sabl ed people and for_o%l?ls%%led geogle_be
. Dl%abled peaonpl l'tve i n |
recognised as valued members_ Of 300|et'y.
accessible, aftfordabl e hc
DPA and its members wochkowsitihhgt he wider
di sability community, other DPOs, government
. . Heal t an(EI dIS?bI|I1iy S U |
agencies, service providers, iTnternationa :
. . . . . Di_sabl ¢d %eopl% hav% equi
di sability organisations, and the PpubliC y

with-dneabl edapedoplceess t

T telling our stories asnudp piodretnst irfeyqgiunigr esdy sttoe nhiicv e

barriers
l ncome and empl oyment

T devel oping and advocahiisnagb |feodr pseoolpultei ohnasve s uf f
| b ¢ , ¢ me et dt hei rd rreaqw ita,redneinrt st h
T celebrating innova 'Ofnutaunre.gOV\(?herperaanp'rCoep'riate

have comparabl e ediipd @alymed

Organi sati onaPbPe°r'al ues

) i . ) . Justice, violence and abti
EqU|T5/anspa||1e1r1|ce;g@r|eteyt||bﬁtstyibled people do not e
Indepen'fdlennccleu'st'iwietrysityand abuse disabled peopl

the supports they need i

. system, and are not over:r
DP& commit meng Sson

system.

Recognition of MUori as tangata whenua and
Te Tiriti o Waitangi as the founding document
of Aotearoa New Zeal and,;

Recognition of the United Na
on the Rights of Peopl eyv#K
basis for difssabelleadip)encsm?

the State; and :
Recognition of the Soc\ &
the guiding principle Q)

and i mpairment .

! . ion
as t|



From

O u

Kia ora koutou,

202202h3as seen some further monumental <chang
in general and to the disability | andscape.
Executive to | datteudlj nWebarkabad Disabled Peo
to become a fixture on the disability | ands
this year, there was the appointment of yet
Disability | ssues, and our previous Chief E
appointed as the new Disability Rights Comm
It was also DPA's 40th Anniversary this yea
moving out of the National Office, a mammot
sort through 160 boxes of papers that had a
result plans to celebrate this milestone ha
next year. Many thanks to all the members w
sorting of papers: Wendy Wicks, Robyn Hunt ,
Gary Williams.

Enabling Good Lives (EGL) has yet to be rol
di scussions have started around the mechani
funding has been allocated to allow this to
many of our community waiting for change.
The Accessibility fioheNewwze &l amachgr s ubBimli Is s i
and strong advocacy that made recommendati o
to this Dbildl The bul k of submissions by di
ignored though and in the end the Bill was
The Royal Commi ssion into Abuse -in State ca
based Institutions in Aotearoa New Zeal and
testimonies by survivors, including disabl e
to read. MUor i, Pasifika peoples, and disab
affected. At the time of writing, we are aw
and redr esdcke diegmgd cwi th di sabled people. Th
work continues until 28 March 2024.
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|l would |ike to take this opportunity to tI

Executive. I also thank our deeply committ
commitments and responsibilities while we 1
recruitment process. | know our committed
and share a passion for disability and hum:
We have tentatively started work around a |
Nati onal Executive Committee (NEC) and DPA.
work and | ook forward to seeing this mahi I
genuine progr &sd eameers hM®pj. o

Over the past twelve months DPA membership

fina i al position has continued to i mprovVce
we are actively seeking to address.

=]
(@]

My thanks to my fellow committee members f
some very tough and demanding chall enges. |
extra tasks and responsibilities, during tI
a voluntary capacity while trying to jugagl e
Nati onal Executive Committee members put i1
wor k around strategy, CE recruitment, and t

We commenced a new strategy and created sol
refine some | ong overdue policies. We have

acknowledge: Jason Boberg, Etta Bollinger,

David King and-ORkRerganSher wood

Joanne Dacombe
President
Nati nal Executive Committee




]
Froonmuc€hi ef EX ec

Kia ora koutou,

I't is an i mmense privilege and responsi

bil i

Chief Executive. Our former CE and my boss

Wal ker, |l eft some very big shoes to fil

For those
worked as policy coordinator for DPA si
me mber of

[

my experience in these roles in my new

of you who do not know me, prior

nce

parl i ameB0IA®XI7 swixl |y ebaer sd rfarmoimn g o

r ol e

This | ast year has been a-19i mendfi nuleande® f
have a significant i mpact for members of ol
of us with iIimpaired i mmunity. DPA successf
access to antivirals, which have been key t

many di sabled peopl e.

DPA also |l ed significant piedehef work

for

crogesvernment agency | eading the i mplement a

t hey2r strategy for ending family viol

enc

part of this mahi we did many interviews at
di sabled people both online and in person.

conversations about how disabled peopl e

wa

and what support would be needed to make tI

eight recommendations to progress this

ma h i

Anot her decision that was made this year wa¢

ment oring aspeicBquoift yMaihni EImpklad ypneeenrt , o u pe
empl oyment programme designed to increase
people. This was because DPA was not abl e t
mai ntain it.

It is hoped that we will be able to restar:t
funding down the track. This sadly meant tl
Ti ka tea+#r yAmber Sti er, Roger Ril ey, Ni kit a
Mi si uepa and Ayl a Naidoo who al/l made a val

progr amme.

ElDisabled Persons Assembly Nz



There have been other changes in staff ove
the communications team t e ppurtssue Weer pas:¢
wel comed new staff member Pip Townsend whc
communi cations and engagement coordinator

We farewell ed both Angel a Desmarais and Pe
on to take up other opportunities. They bc
to our policy and advocacy work during the
mi ssed.

Il am incredibly grateful to all members of
community for being so generous with shar

and dedication with DPA. I't i s your input
the staunch voice for disabled people that
seeing what we can achieve together to ad\
people over the next year.

Moj o Mat hers
Chief Executive




A year 1 n review

DPA continues to |l ead advocacy work on behalf
l evel with ministers, senior government offici
|l evel, we | ead advocacy work with council st af
work include:

1 Member ship of the Disabled Persons Organi sa

with government to support i mplementation o
Disability Action Plan through the Office o
The DPO Coalition is a member of the I ndepe

alongside the Office of the Ombudsman

and t

monitors the UNCRPD and reports to the UNCR
Geneva. Over this period DPA President Nath
Coalition representative&texpamrhatipatbyi nh
on the Rights of Persons with Disabilities.
1 Participation in various national and regio

-EQC National Reference Group

-Parliamentary Access Reference Group

-MSD Research and Evaluation Expert Referen

-MBI E Di sabBed®ddRescsplry Group

-NZDSN Empl oyment Guidelines Refresh Advi so

-Careerforce Support Worker Qualification D
-DBI Eli mination of Violence Research Proje
-Manaaki K@rero Steering Group
-Disability portf ol INOVVESTTaui wi caucus, TOAH
-the Auckland Public Transport Accessibilit
Projects Accessibility Group (CPAG).

| Members continue to be involved with Enabli

|l evel s and around the country.

1 Over this period DPA made eight s

mi ssi ons

ub
13 submissions to Parliament and 60 regiona

libisabled Persons Assembly N2



00006006

Individual and family members

Submissions and formal feedback to
government agencies

Submissions to Parliament

Regional submissions

Newsletters (Information Exchange)
sent

Facebook Followers

Twitter followers

Media stories DPA quoted in
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A new year, a new Ministry

After decades of calling for ouri Mawmn sMirryi otfr yD,i
People was | aunched at Parliament.

Foll owing the | aunch DPA supported the Ministry
Cof fee woetvlenRasulian Chri stchurch, Dunedin, Well.|
t he Whai kaha community Hui were facilitated by

,

Wi despread disappointment in much a
The Government also introduced the Accessibilit
wa#t o address the accessibility barriers faced
ot hers, so they can |live independedntly and part
The much anticipated Bill opened for submissior
the voice of disabled people and allies were ex
A petition was |l aunched by Access Matters Aot ec
an Accessibility Legislative Framework that i nc

system and a dispute resolution process to r emc

isabled Persons Assembly N2



DPA and Access Matters ran workshop on writing
DPA and Access Matters ran an online workshop t
Accessibility Bill From putting your thoughts
submit.

Acknowl edging that written submissions may be c
i nput on the bill, the option to make an oral s
by disabled peopl e.

Members feedback informs submission about Acces:s
DPA held a Bubble Hui to discuss the proposed &
their thoughts on the @Billilk,e wahbaotu tt hiety, I|whkaetd tohre
should | ook 1ike.

Members expressed strong feelings that the Bill
people said they would |Iike to see the Bill wit
scratch.

DPA call s f orUnridgcdrdafNtaitngns rdecsamgmends co

I n our submission to the select committee, we r
cedesign -parnodd uccot i on process with disa®d|l @&dgaerobpact
and the wider disabled community, as recommend e
Recommended actions include setting, updating ¢
across a range of domains. To do this, an inder
|l ead the work, rather than the proposed Advisor
DPA CE Prudence Wal ker joined the DPO Coalitior

Mahi Tika

1

’ _ e ' - l
Select Commntt ce Meetn ~-ﬁ_~ Torna Ngots W0

n

| (- :
v e Ay ;‘
wathon Godfrey - LadimKeftng .. g
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Online platform | aurnelhetded omrewls sabi
From our experience with Covid, we realised the
di sability news more available. We | aunched a r
i ncludes all the information we share in our |7
topics with a search function for people to fir
This website is a temporary platform, as we cor
accessible website. One -tdlaat pd oil 3f et omathem fdi a
country, across the sector, and includes the cc
|nf0|'mati0n EXChange Categories - Home  About this website  About DPA  Newsletter

Information for disabled people affected by the

extreme weather events

6 Disabled Persons Assembly NZ

Feb 25,2023 + 10 minread

Gabriell

Responding to Cyclone Gabrielle and
I n response to the floods, we set up a page on
affected by the extreme weather events.
We included Civil Defence updates, informati on
and Auckland specific information on Civil Def e
grassroots supports.
We also ran a phone/text Iine to check that our
and had the support they needed.
We were part of a group Whai kaha pull ed toget he
munity around the weather events. The group i nc
NGOs and DPOs. DPA had representatives at each
heard from the community.

RDisabled Persons Assembly N2



Report i nto di®s aebxlpeedr ipeenocpelse of tr ans
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Waka Kotahi NZ Transport Agency research report 690
Contracted research organisaton - MRCagnay

were ai’ u m. ed

Aot earoa. These workshops proc
f disabled people is heard ir
that transport chall enges «ce¢
hted the ongoing challenges ¢
ed for a paradigm shift in tfF

wor king with disabled peopl e

e @ pseoccp ladb eanndg wsetlalt us 1 s demonstdrisstmlby ewdo r
across: i ncome, educational achievement,
tors.

ort is key to participating in the commur
e, meeting with friends, and just |living
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ed peaoplieci pa
ed peopl e so

dc i ppeaot pi | oen .

tion should be measur ed- and
that accessibility barriers

15



Di sabled people involved in | ocal e
During the 2022 | ocal government elections we ¢
candi dates at events and to ask questions® abou:
i nterests.

Our Regional Policy Advisor, Chris Ford, put t
candidates. The questions cent r& dc oamnoi utnnide nktesy ti o
accessible and inclusive communities, what 't he:
people, accessibility to public transport, and
I n Christchurch, DPA and Deaf Society of Cante
from Mayoral candi dates.

l nquiry 2i0n222o0ctaheEIl ecti ons

Feedback from members informed our submission t
into the Local El ections. Barriers identified i
many postal outlets and boxes have been cl osed,
alternate formats.

Notably the Dunedin, Auckland and Wellington Ci
processes more accessible, setting up polling ¢
and using |ibrary buses and other means to cresé
Wellington City Councils also provided some el e
OQur recommendations included introducing a ranc
dictationpermBgan |Vet i naq, and assisted voting, as
both technological and societal change.
Briefing incoming Mayors and Councillors

DPA sent a brief to the incoming Mayors, Chai r s
Wel l ington, Christchurch and Dunedin about the
| ocal government space around the country.

The briefing included recommendations about t he
communications and buildings, public transport,
engagement .

liDisabled Persons Assembly N2



7""acific Regional Conference on Di s

DPA CE Prudence Wal ker, supported by Communicat

Tilley, travell edPhai Fijci Regianaénd€onhereinlce oI
me mber Ker a-O&k@rawowéds unable to travel so joind
al so supported National Di-sehbl ed BaudeBhepAsbdc
Prenter to attend the event. The conference i ngc
gender equality and climate change and was a f &

around the Pacific.

M H PACIFIC RHONAL CONFE@CE ON DISMITY
mm “NOTHING WITHOUT US: Dee, epening pai rt rship for luslv
qu itableBI€Pacific Continent for Per: ns with Dis: hlt

YOUTH FORUM .

SIDE EVENT
Batesdf ¢ tary 20235 e Tanoa g
oy

fic Disability §
Forum

DPO Coalition delegation to the Uni

DPA |I mmedi ate Past President Nathan Bond attenc
the Rights of Persons with Disabilities in Gene
(DPO) Coalition delegation.

The DPO Coalition, as a partner to the I ndepenct
the Human Rights Commi ssion and the Office of t
second and third periodic review of New Zeal anct
examination in 2014.

| ssues raised in the session included accessibi
housing, access to justice, poverty, substitut e
whai kaha MUor i




Focusing on empl oyment

Mahi iTEd&kwmi ty in Employment, end of a chapter

Mahi 1iTEgkua ty in Empl oymenemphaogimeabl @d ogr amme d
Di sabled Persons Assembly NzZ (DPA) and funded b
Fund, now knoiwegasonalnoEaconomi ¢ Devel opment & | |
significant i mpypaear ddeli ngerysathoese the Waikato

The pro@r a&amme achievements revolved around enat

in terms of both their employment journey and s
educational approach to engaging with employers
of disabled jobseekers and significantly increa
community. This approach raised awareness, driwv
more inclusive workplaces, benefiting not only
Despite great outcomes, finding consistent and
remains a significant barrier A® & hresuwlist &i hambi
Equity in Employment we are exploring ways and
empowering disabled people in their employment

We extend our heartfelt gratitude to everyone w

programme a success, from our community members
team members that were a part of the programme

Rodney Bell, Angel-Hr Pesmar 8t ser AmMReger Ril ey, A
Mi si uepa and Anja Hajdarevic. Their remarkable

the pro@r pomeney, impacting 34 disabled job see
Whil e the pmogrgmeng a transformati on, DPA remai
relationships with disabled jobseekers, employe
in employment on a systemic | evel

Kanoa _ TI" u _St
e gy oS Waikato

TE PUNA O WAIKATO

/s

Research and Devel opment

As a result of theéEgqwédcegss nofEmdd iy meEinka pr ogr ami
presented with the opportunity to access the Mi
Grant to focus on research and devel opment (R&L

This work aimed to evaluate exteterpgleerevionrdieE
options for future viability and sustainability
with employers nationwide to ensure a sSstrong ne

Toaddress the systemic barriers to employment f
Devel opment Advisor was employed. Angel a Desmar

lDisabled Persons Assembly N2



focusing on improving the wellbeing of disabled
empl oyment of disabled people across Aotearoa N

Angel a highlighted the inequities in employment
exampl e, at an event on adetdsdybthiet pel wynh®ei wo
part of their Learn, Ear n, Grow series.

Report on MSD job support funding

With MSD funding, we reviewed and reported on t
Job Support and Training Support Funding scheme
experiences of disabled people in accessing the

This report was made possible by those DPA memb
information about, receiving, and appropriatene

The report identifies how the scheme is greatly
it and many of the people we spoke to emphasi se
wor kforce was a direct result of being able to

However, members shared insights into issues Wwi
can be difficult to access, difficult to maint
people are discouraged from applying.

Despite there being a real need for such a funodoa
contributed to a significant drop in applicatio
Our recommendations included the need to increa
to review the eligibility criteria and the appl

including t hoemplwhye da,r earsckelrfeview panel s that i

This report was written before the transfer of
back to the Ministry of Soci al Devel opment i n N
report provide valuable insights for any future

19



Bubbl e Hui

DPA members have connected throughout the year
thoughts and opinions shape the work DPA does;
the NEC hear from the communmrintgy ngTespichs alsawe clee
|l egi sl ation, the Auckland budget cuts, the 202:

| nternati onal Day of Persons with D
DPAWhUnau Whanake, Hei Whakapi ki Maur i, -haonsdt eDd s
acel ebration for I nternational Day of Persons w
Di sabled people in Christchurch were invited tc
Poto Williams,iMamdsWhagi bdah®i sabl ed People Chi ef

for a morning of fun and activities for disabl e
and aiga.

The event was designed to be a small, relaxed e
to come together after a challenging few years,
activities.




Farewel | Prudence, wel come Moj o

This year, also saw our Chief Executive Prudenc
Ti ka HauUtanga Disability Rights Commi s®egaaear .
and Jason Boberg hosted Prudence for her farewe
the country joining by Zoom.

Prudence began her role as Chief Executive &at L
response to the Health and Disability system r e
of Whai kaha Ministry of Disabled Peopl e.

We wel comed Mojo Mathers as our new Chief Exectl
member s, wi t-$it sarodnend oMRA members joining us onl

‘“‘ 1 fe

‘__‘;‘.\.—

Katherine - Captioner
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OQur -ydeOar hi story archived as Wel l i ng
The end of the 2022/ 2023 financial year saw the
closure of the Wellington Office. Wi th the offi
closed during the Covid pandemic and working
from home becoming usual practice, it was no

|l onger practicable to keep the office open.
Closing the Wellington office, gave us the
opportunity to&sdrtl etshntdwadh hRRA

accumul ated over -suandiOngears. Long

DPA members Wendy Wicks, Robyn Hunt, Val

Smith, Anne Hawker, and Gary Williams advised
staff and sorted through an estimated 160 boxes
of folders, photos, videos and ephemer a.

With the archives now reduced to a more succinc
hi story of DPA seems infinitely more achievabl e
Al ongside the benefit of sorting the files, the
| osgd andi ng members: the challenges, the wins, ¢
intertwined with the history of disability righ
We are |l ooking forwadrdoroycegleabsabingi BPAry wit
in early 2024.

Ka mua, ik® mowvie forward we must | ook back into




